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SUPPLEMENTAL. AGRflMN

ThE CJTY OFVALLESO

THE VALLEJO PULICE CrncEn AssocLntOw.

The vrpose ofThis supplemental labor agreement is to set forth an adnnnaathe appeal
procedure for wntteareprirnands it. accordance witirGoveitmeilt Co4s Seat[qn 33U4(b)
and to roscriThe the length of time that nctices of dascipjrnairy action reinsia in an
employee’speraonnetflk

Section 1 Adiñinistrative Appeal Pr&e dint áf Wflfttn1erritiands’

I An employee ‘who has recenred a wntten reprimand may reqnestan adtmstrative
appeal. To appeal a written reprimand an employee shall tt&jfy lit Office oflit
Chief of Police Such notification shall be in writing and med *thru ten-f10)
regularly scheduled working days of the date of the %wittn renand.

2 Upon receipt of sixth not’ce, tue Police Chief shall desgin,te a neutral third party,
ithich may be a Pohce Captain or tnhel Police Departnept maungement official
to hear the appeaL In tue eent the employee objects to the desgnatioi made by
thfldice Chief, the Human Resources Director will setve a & designated thfrd.
partytteutral.

-

3. The. neiitral third party designated to hear the appeal shall schedule a hearhig
within ten (10) watmg days of the date of the- nouce tappeat to the Police

The appeal bearing before the neutral third party shall be mfôrthal Ponnahrules
of evidence shall not apply The mfcrnnal hearing shall be ffifitó4t pin4idmg
the appellant with the opportunity to present a record of the circumstances
sthroundi4 the imposition of the written reprimand -mid the opportum-tyto
corrvnhOe the City to reverse its course of action.

5 ‘The nettral third-party shall have the authority to xeverse, modify or sustain the
irntten reprimand The decision of the neutral third-party s14 be in writw& and
shall be served on the appellant and City inthin twenty (20) regularly scheduled

-workdays from the close ofthe informal hearing.
6. The dtciskin of the neutral third-party, shall be final and binding; The deOisiOais

not subject to any further administrative review, nor is it thibjéct to lit provialoas
ofSection 30 of the labor agreement.

Nothing contained in this section shall brunt any ngäts of a safety employee tinder
Government Code Section 3300-3311.

Thissu,pplefticnrd agreement is between lute City of Vail jo,hereinaer Ctty” and the
WIlejo Pehie Offiters’ Assacuaion. hereinafter Msoetathin” for purpose&ofmoithfying
the labor &gresrnelat between the partids for the period July 1, —2000 through-Jane 30,
2005. , -
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Section 2 Removal fDidptinaryActiofl im Eniploye&s Persiniiei File

Di$ciplinary actions shall be remove4 from an employee’s personnel file according to the

follävdii schedül: :

I Written Reprimands — Sustained or unappealed vntten repnniaiids shall be

removed frm the employee’s personnel file two yea fioni the date of zssue

unIes scch itrett reptithand is used as part of a prgmsive d phtiary action

taken withIn the two year pnd. lEn such case, the written reptimarid shall be

subjected to the schedule in subsection 2 below.

2 Suspensions, Fines or Demotions — Sustained or unappealed suspensions, fines or

demotians shall be removed frcrn the employee’s personn file five yeas from

the date of issue or hi the aseof a stisrhied (or modLfied- appeal of siich etjon

by the Ciiil Service Cvrnssiou, fIve years from the d of the decioa of by

the Cit ii Service Commission, unless such chsciphnary actiun is used as part of a

progressive diseiphnszy action taken within the five year period

For purposes of this Section, th employee’s personnel file shall rneari thdse records

nriaiiiitäinêdby t Piiepatl’erit .

Seetio 3 Reopener

Tlvs supplemental a reenent may be reopened by request of the VPOA one year from
the date of it atfflcatiDii by the Vallejo City Council Such request shall be in writing,
direted to the CiHütan R r.Direetor ..

The remainder of the labor aeement is ithchangcd.
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