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LABOR AGREEMENT
BETWEEN THE CITY OF VALLEJO

AND THE VALLEJO POLICE OFFICERS ASSOCIATION

THIS AGREEMENT made and entered into at Vallejo, California, by and
between the City of Vallejo, a municipal corporation, hereinafter referred to as the
“City”, and the Vallejo Police Officers Association, a Califomia Caorporation,
hereinafter referred to as the *Association”, is intended to define the wagss,
hours and working conditions of that group of employees hereinafter identified

during the term hereof and upon ratification and approval by the City Council of
the City of Vallejo. :

SECTION 1: RECOGNITION

A.

The City recognizes the Vallejo Police Officers Association as the
representative in matters pertaining to wages, hours and other
conditions of employment for those employees within the
represantation unit composed of the classified uniformed positions
of Police Cfficer, Corporal, Sergeant, and Lieutenant,

The City agrees that it will not seek removal of {isted classifications

~ of Police Officer, Corporal, Sergeant and Lisutenant from the

representation unit, nor petition for their exemption from the
competitive civil setvice.

SECTION 2: NO DISCRIMINATION

A.

There shall be no diserimination by the City of Vailejo in

employment conditions or treatment of employees on the basis of
race, religion, sex, ags, creed, membership or nonmembarship in
the Association, or participation in the activities of the Association.

There shall be no discrimination by the Vallejo Police Officers
Association in treatment of employees on the basis of racs, religion,

sex, age, creed, membership, participation or nonmembsrship in
the Association,

The City and VPOA acknowledge the Americans with Disabilities
Act of 1920 (ADA) which prohibits discrimination against digabled
individuals in employment. Because the ADA reguires
accommodation for individuals protected under the Act, and
because these accommodations must be dstarmined on a case by
case basis, the parties may disregard provisions of this Agreement
irt order for the City to avoid discrimination. VPOA recognizes that
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the City has a legal obligation to mest with the individual to be
accommodated before any adjustment is made in working
conditions. VPOA will be notified of the proposed accommodations
prior to implementation by the City, Prior to disregarding any -
provision of this Agreement in order to undartake the required
accommodations for an individual protected by the Act, the City will
provide VPQOA with written notice of its intent to disregard the
provision, and will aliow VPOA the opportunity to discuss options to
disregarding certain provisions of the Agreement.

SECTION 3: DUES DEDUCTION

A.

Under writtan authority by an employee and approval by the
President and Secretary-Treasurer of the Vallejo Police Officers
Asscciation, the City agrees to remit once each month from the
accrued wagss of each employee, after all other required deduc-

tions have been made, the sum certified as Association duss, fees

and assessments and deliver the said sum to the Association
Secretary-Traasurer, The amount authorized to bs deducted may

be changed by written request of the President of the Association at
the commencement of each fiscal year.

In the event that a dispute by an employee relative 1o dues
deductions results in litigation against the City, the Union agrees to

nold the City harmless and reimburse it for any costs and attomeys
fees.

SECTION 4: HIRING

A.

Whenever the Clty hires an employee, it will inform the empldyee
as soon as possible of the terms and provisions of this Agresment.
The City will notify the Association in writing of such employment,

giving the name, date of hire and job classification of the new
employee. :

SECTION 5: PROBATIONARY PERIOD

A

All new employees who entsr the City sarvice designated as *lateral
antry” Police Officers, and who possess a State of California Polics
Officers Standards and Training (POST) Basic Certificate, shall
serve a probationary period of twelve (12) months.

All other new employees covered under this Agrasrriant shall serve
a:probationary period of eighteen (18) months.

e
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During the probationary period, employses have no seniority rights,
but they shall be subject to all of the other clauses of the
Agreement. All employees who are retained beyond the probation-
ary periods as dsfined in "A” and "B" above shall attain the status of
a permanent employee and time spent in the probationary period
shall be included when computing their seniority. An employee

may be rejected by the City at any time during the probationary
period.

SECTION 6: PROMOTIONS

A.

Fromotions to classifications within the unit represented by the
Vallejo Police Officers Assaciation shall be made from the ranks,
provided the candidate on the eligible list is qualified for the vacant
position as determined solely by the Chief of Police in accordance

with Civil Service Commission Rules and Reguiations and the
following Subsection.

1. In the event that there are no names on a raserve or re-
employment fist in the classification ta be filled, the namss of
all candidates on promotional Lists of Eligibles developed
undar Civil Service Rules and Hegulations shall be cextified
by the Civil Service Commission to the Chief of Police. If
fewer than three (3) names remain on the List the Chisf may
demand certification of at least three (3) names and

examinations shall be conducted untit at least three (3)
names may be cerified.

2. Once a promotional List of Eligibles has been certified by the
Civil Service Commission to the Chief of Police, the Chief of
Police shall recommend promoticn to the appointing
authority of the candidatss on that List utilizing criteria to
includs the quality and diversity of the candidate's
experience, raw Clvil Service examination scores, relevant
academic and vocational education, work attendance and
productivity, and the candidate's understanding of the

requirements of the classification within the Police
Department.

Vacarncies in the exempt classification of Police Captain shali be
filled from the ranks, provided that the candidats is qualified for the
vacant position as determined solely by the appointing authority. -
All applications submitted will be evaluated by the appointing
authority, and if there are not at least three (3) that are qualified,
then an open recruitment may be conducted.
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If an officer on a promotional eligibility list created under Civil
Segvice rules is passed over in preference for someones with a
lower standing on that list, he/she shall be given a written
explanation of the reasons from the Chisf of Police.

Each person receiving a promotianal appointment shall serve a
probationary period in such promotianal position of tweive (12)
months, and if at the end of said period such probationer has not
bsen removed from the promotional position, his/her appointment
shall be deemed complets. Any probationer may be rejected by the
City at any time during the probationary period without right of
appeal or hearing in any manner. When a person on promotion
probation is removed therefrom, he/she shall be reinstated to the
position from which he/she was promoted unless hefshe is
discharged in accordance with applicable law.

Any person receiving a provisional promotion to a classification
within the unit represented by the Association who subsequently
receives the next regular promotion to that same classification shall
receive credit for all time working within that provisional
classification towards the completion of hissher twelve (12) month

probationary period and the receipt of his/her next scheduled step
increass.

1. A provisional promotion will be differentiated from an out of
classification assignment as covered in Section 36(A), in that
a provisional promotion shall exist for a fonger period of time
than is required to fill a temnporary and unexpected vacancy
caused by a regular supervisor's absence due to iliness,
vacation or regular days off.

2. Einployees may serve in provisional appointments for a
maxirnum of nins (2) months. Employess promoted to a
higher position after serving as provisional employees in that
position shall not receive credit for such provisional service i
sixty (60) days or more have elapsed bstween the end of

their provisional appointment and their appointment to the
promotional position.

The Depariment shall provids to applicants for promotional
pesitions a gensric study guids relating to basic source materials.
Mothing in this section requires the Department to include in the

study guids references to specific code ssections, chapters or
orders.
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Employees applying for promotional examinations within the
Department shall receive a notice at least three {8) months in
advance of the dates on which each general phase of the
examination shali bs conducted. If the Department determines to
change the date of any phase of the examination, it shall provide

written notice of the new date at least fourteen (14) calendar days
in advancs of the new date.

To be eligible for promaotion or to be considered for prometion, an
employse must have received at least an acceptable evaluation on
all evaluation dimensions on the most recent performance
evaluation preceding the promotional exam, or have satisfactorily
completed a Performance improvement Plan. The provisions of
Section 6H may be waived at the discretion of the Chief of Police.

SECTION 7: SENIORITY

Seniority Defined

1. Classification Seniority is defined as the period of most
recent continuous sarvice in the employee's classification.
Employees shall not attain classification seniority until
completion of tha probationary peried in that classification, at
which time classification seniority shall relate back to the
most recent date of appointment to such classification.
Dsmotion for any reason shall not result in any loss of
seniority in the pravious classification.

2. Whers used in this Section, Patrol Division shall mean the
Patroi Division of the Operations Bureau of the Vallsjo Police

Depanment. :
Seniority Credit
1. In computing seniority, credit shall be given for all classified

service in the Police Dapartment except that a resignation or
~discharge shail be considered a break in service and

saniority credit shall not be given for any service rendered
prior to that break.

2 Seniority credit shall be allowed only for the following types
of absence from a position in the classified service:

a Absence without pay not excaed}ing thirty (30} calen-
dar days.
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a.

Absence during authorized vacation period.

Absence on leave for active service in the amed

forces of the Siate of Califomia or of the United States
of America.

Absence on leave to accept exempt employment in
any department, office or bureau of the City, not 1o
exceed one (1) year of credit.

Absence on leave to accept temporary emergency
employment.

Absence on leave to serve the probationary peried in
a new class in the event the employee does not
compiete the probationary period due to a layofi.
Seniority shall be allowed only in the new class upon

subsequent completion of the probationary peried in
the new class.

Absence on leave made necessary by injuries in the
line of duty.

Absence on {save with pay made necessary by inju-
ries not sustained in the course of Clity employment.

Absence on ieave while on loan to another agency i,
in the opinion of the City Manager, the City service
stands to benefit from the specific experience
obtained from such other employment or activity.

Gther Seniority Provisions

In computing length of service, all periods of absence
without pay from the service of the City in excess of
thirty (30) calendar days, notwithstanding the reason
or necessity therefor, shall be deducted and nc
seniority credit granted with the exception of recall to

active military service which shall be in compliance
with Fedaral law.

‘Seniority credits for periods of absence from ons

class in order o temporarily fill in another position
shall be credited in the former position.
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c. it an employee is suspended through no fault of
his/her own and is later reemployed, he/she shall not
loss any seniority credit for any period of actual
service: if, however, hefshe has been separated from
service by resignation or discharge for cause and is
again employed, he/she shall not raceive any
seniority credit for service rendered prior to hxsfher
separation from-service.

d. When two or more employses are hired on the same
date, in the position of police officer, seniority shall be
determined by the date of the original police officer
employment application with the City,

e. When two or more employess are promoted on the
same date in the same classification, seniority shall
be detemmined by their final score rank order on the
Civil Service list of eligibles.

Seniority List

1.

The Police Department shall establish and maintain a
seniority list by classification seniority. The senionty list shail
be updated before the last quarter of each calendar year and
on that date posted in the department. A copy of the list as
posted shall concurrently be mailed to the Association. Any
objections to the seniority list as posted shall be reported to
the department personnel officer within ten (10) days of the

posting. Thereafter, employess shall not be permitted 1o
guestion the list as posted.

Team Assignments

1.

All employess in the classifications of Police Officer,
Corporal, Sergeant and Lisutenant while assigned to the
Patrol Division at the discretion of the Chief of Police shalll
salect annually in November for a onse (1) year period, their

praferred team assignment and days off on the basis of thair
classification seniority.

Meothing contained harein shali limit the discretion of the
Chisf of Police to determine the number of employees to be
assigned to each patrol team, division, unit, bursau or
specialized position, or the discration of the Chief of Police to
assign and {ransier employees to mest the requirsments of
the Department. A totai of five (5) specialized officers

~J
)
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posttions will be available each year from within all of the
Police Department specialized assignments determined by
the Chief of Police. It is understocd and agreed that at least
one (1) officer position must be made available within the
specialized assignments determined by the Chisf of Police
which contain three (3) or more swom personnel not less

. than once every threa (3) years. Officers with two (2) or
“more years of Vallgjo Police Deparniment experience shall be
- considered first for 2 specialized assignment. Once an

officer is rotated out of a specialized position, he/she shall
remain in the Patrol Division for at least ons (1) year pricr {o

‘another specialized position unless an excepnon is granted
~ by the Chief of Pclice.

in the event it becomes necessary, in the opinion of the
Chief of Palice, to transfer a Lisutenant, Sergeant, Corporal,
aor Police Officer from one team to another, other than the
team designated as a relief team, it shall be a voluntser or it
will be the officer with the least seniority on the team from
which the transfer is to be made.

Vacation Selection

1.

All employees shall annuaily select first and second vacation
lsave periods (including annual leave in lisu of holidays)
during the months of November and December of each year
on the basis of classification seniority and rank order within

team assignments using the criteria in Sections E4, ES and
EB below.

The Chief of Police shall, during November of each year,
designate the maximum number of employeas who may be
on vacation at any one time for each bureau, division, team,
unit or specialized activity for the following caiendar year.

The selection of vacation periods may not be dividsd into
segments of less than forty (40) or more than one hundred
sixty (160} hours without the consant of the Chief of Police.

One Patrol Division Sergeant or Lisutenant per watch shail
be on regular assigned duty at all times.

On the first and second vacation selsction of more than forty
(40) hours, the Sargzant will not bs gmuped with Officers.
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10.

On vacation selections of less than forty (40) hours, only cne
Patrol Division Sergeant or Corporal per team shall be
permitted to be on {eave at any time. Only one Patrol
Division Cfficer per team shall be permitied to be on leave at
any time. Two (2) Officers would be allowed off in those
instances where the Sergeant and Corporals are not on
scheduled leave. Team supervisors may deviate from this
provision in allowing additional personnel off in accordance
with procedures established by the Chief of Police.

After the first vacation selection, Advanced Officer Training

will be scheduled arcund vacations that fall in January and
February.

Only one supervisor per shift (either Sergeant or Lisutenant)
wiil be allowed off on a scheduled vacation during the
following listed holidays:

a. Fourth of July
b. Memorial Day

c. Labor Day

d. The evening of Halloween, conceming swing shift and
graveyard.

8. The evening of New \r'ear’s‘ Eve, conceming swing
shift and graveyard.

Only ons (1) officer per swing shift and graveyard shift is
allowed off on a scheduled absence on the evenings of
Hatlowseen and New Year's Eve. ‘

Traffic Division Officers and their supervisor are not allowed
scheduled vacation during the Fourth of July weekend as
declared by the Traffic Division Supervisor and the
scheduled Solano County Fair.

Seniority shall apply for the ssiection of beats according to

- procadures established by the Chief of Police. It Is undsestood and

agread that deviation from seniority shall be allowed when it is

determined by the Chisf of Police or his representative to be in the
best interest of the Police Department.
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SECTION 8: SALARIES

A.

Wages for members of the bargaining unit shall be increassd by
six and one half percent (6.5%) for the period July 1, 2000 through
June 30, 2001. Wages for that period shall be as specified in
Appendix A.

Wages for members of the bargaining unit shall be increased for
the period July 1, 2001 through Juns 30, 2002 by the same
perceniags provided to members of the Vallejo Fire Department

who are represented by the Intemational Association of Firefighters
Local 1188.

Wages for members of the bargaining unit shall bs increased for
the period July 1, 2002 through June 30, 2003 by the same
percentage provided to members of the Vallsjo Fire Department

who ars represented by the Intemational Association of Firefighters
Local 1186. i

Wages for members of the bargaining unit shall be increased for
the period July 1, 2003 through June 30, 2004 by the same
percentage provided to members of the Vallejo Fire Department

who are representad by the Intemational Association of Firefighters
Local 1186.

Wages for members of the bargaining unit shall be increased for
the period July 1, 2004 through June 30, 2005 by the same
percentage provided to members of the Vallejo Fire Deparment

who are represented by the intermational Association of Firefighters
Local 11886. '

The Corporal classification shall receive salary at seven percent
(7%} above ths top step Police Officer classification. 1t is further
understood and agreed that while first-line supervision for swom
officers is provided by Police Sergeants, Police Corporals may be
assigned lo diractly supsrvise and evaluate small work groups
composed of non swom staff members. Nothing in this agreement
is intended to diminish the role of Police Sergeants in the Police
Depariment’s organizational structure.

All employses covered by this Agreement shall have the option to

enroll in the deferred compensation plan which is available to the

Chy.

-6
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SECTION @: OTHER SALARY PROVISIONS

A, The salary plan of the City as it may affect the classifications
represented by the Association shall be administered as follows:

1.

Entrance Step. The beginning or normal hiring rate will
usually be at the First Step. Every new employse shall be
paid the First Step on employment, except that the City

Manager, or other designated appointing authority, may
authorize payment:

a. of the Second or Third Step of the hiring rate if:

0 labor supply is unusually restricted and
employment cannot be accomplished otherwise, or

i} the person to be hired is unusually weil quaiified.

b. of the Fourth or Fifth Step as the hiring rate as
determined by the City Manager, or other designated
appointing authority, for exceptional reasons which
shall bs documented in the appointing action.

Eligibiity for Advancement. Time in step shall begin on the
first day of the payroll period if employment occurs during
the first five (5) days of the payroll period. if an employee
bagins work after the fifth day of any payroll period, time in
step shall begin on the first day of the ensuing payroll period.
The following time-in-step requirements create eligibility for
the next higher step:

Stap  Time-in-Step

1 6 Months
2 6 Months
3 1 Year

4- 1 Year

1t
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First Step: Normal hiring rate with no prior job
experience.

Second Step: Employee eligible after completion of
six (8) months satisfactory work in the First Step or
the equivalent of proven prior experience.

Third Step: Employes eligible after at least six (6)
months satisfactory work in the Second Step or the
equivalent of proven prior experience.

Fourth Step: Employee eligible after at least one (1)
year of fully satisfactory work in the Third Step or the
equivalent of proven prior experience.

Fiith Siep: Employee éligime after at least one (1) year fully
satisfactory work in the Fourth Step. Changa in Pay When
Employses Change Classification

a.

Promotion. When an employse is promoted to a
position of different classification with a salary range
higher than that for the position previousty occupied,
he/she will recaive the step that is 5% above hisher
current salary. However if the next highest range
above his/her current salary is at [sast 4.5% higher,
he/she shail receive that salary range instead. -

Reclassification Upward. When a posttion is re-
classified to a classification having a higher satary
range, and the incumbent employse is appointed to
the position so reclassified, the salary rate of such
employee appointed to the reciassified position will
normally be placed at the First Step in the higher
range, provided that the present salary of such
employes shall be continued if i is higher than the

First Step in the higher range.

Réclassification Downward. When a positian is
reclassified to a classification having a lower salary
range and the incumbent employes is appointed to
the position so reclassified, the salary rats of such
amployse will normally remain at the current rate. i
the current rate then exceeds tha maximum step of

4 e
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the new range, salary will be frozen at its current level
until the incumbent leaves the position.

Hourly Pay Rates. The hourly rate of an empioyee shall be
calculated by dividing his/her total monthly rate by the

product of 4.333 and the number of hours in his/her normal
work week.

Canine Officers

1.

&

Canine Officers shall be declared to be 7k exempt
employees under the Fair Labor Standards Act (FLSA) and
shall be assigned to a seven (7) day, 43 hour work period.

During a given work period, a Canine Officer may utilize up
to twenty-five (25) minutes of off-duty time per day for six (6)
days per work period and up to thirty (30) minutes of off-duty
time one {1) day per work period for the care and feeding of
their assigned dog. The rate of pay for such off-duty time
spent caring for their assigned dog shall be the officer's
regular rate of pay.

A Canine Officer is prohibited from working off-duty more
than the 25 or 30 minutes per day as specified above without
advance written permission from the Chief of Police, or his
designee, except in the case of an emergency invoiving the
animal. In such case, the rate of pay for the additional off-
duty time shall be paid at the rate required by the FLSA.

Dog care time shall not be considsred time worked’for
purposes of overtime under the labor agreement.

Tt the extent required by law, dog care time shall be
included in determining the Fair Labor Standards (FLSA)
"hours worked" for the seven (7) day FLSA work period, and
the pay for such dog care shall be computad in accordance

wiih the FLSA.

The City shall reimburse a Canine Officer for ali of the
following expenses: (1) veterinarian fess; (2) food; (3)
grooming supplies; and (4) other items essential for the cars
af the animal. Te be eligible for such reimbursement,
advanced approval must be received from the Chisf of
Police or his designee for all non-smergency expsnses.
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7:  The City reserves the exclusive right to temminate the Canine

Program at any time for reasons determined appropriate by
the Chief of Police. '

Emmployses shall receive their compensation in a single check
which shall includs the regular base salary, overtime, and out of
classification compensation. In the event IRS Regulations prohibit
dual deductions on a single check, two (2) checks will be issued.

SECTION 10: SUPPLEMENTAL ALLOWANCES

A

Telephone Expense. The City shall continue to reimburse
members of the Association for the basic monthly cost of
maintaining a phone. Such reimbursement shall be at the rate of
$6.53 per menth and will be paid to active employees in this
repressntational bargaining unit in a lump sum between June 1 and
June 15 of each year; said sum to cover the twelve (12) month
period ending on June 30 of each year.

SECTION 11: HOURS OF WORK

As

B.

Where used in this Section, Patrol Division shail mean the Patrol

- Division of the Operations Bureau of the Vallejo Police Department.

A normal work week shall consist of forty (40) hours, based on a
fifty-two (52) week year. A normal work week shail consists of

seven (7} consecutive 24-hour periods beginning at 12:00 am on
Saturday.

A normal work day shall consist of ten (10) hours per day on the
basis of a 4-10 work week for the Patrol Division. The normal work
day shall consist of ten {10} hours on the basis of a 4-10 work week
for the Crime Suppression Unit, the Tiaffic Division, Investigations,
and for any other bargaining unit employes(s) where such a work
scheduls is determingsd appropriate by the Chief of Police. For
employees not on a 4-10 work week, the nommal work day shall
consist of eight (8) hours per day on the basis of a five (5) day work
wesk. Included in the normal work day is a thirty (30) minute paid

on-duty lunch period which shail be taken as directed by the Chief
of Police.

1: The Chy will Implement on or about the first week in March

1881, a 4-10 plan applicable to employess assigned to the
Patrol Division, V '
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2. Notwithstanding other provisions of this Agreement, the
Police Chief retains the unilateral right to develop, administer
and structure a 4-10 plan to meet the needs of the
Department.

3. An evaluation of the 4-10 plan shall be conducted by the
Palice Chief using such criteria as he/she deems
appropriate. ‘

4, For the Pairol Division, the Police Chief retains the unilateral
right to discontinue the 4-10 plan on the termination of this
contract and to revert to a 5-8 schedule except as such right
shall be constrained by negotiations, mediation, or arbitration
pursuant to the City Charter as amended in 1980. For all
other employees, the Police Chief ratains the unilateral right

to discontinue the 4-10 plan on the termination of this
contract.

Once shift selaction has been completed, work schedules (work

days and reporting times) shall remain in effect for a period of at
least three (3) months except as provided in subsections 11E, 11F
and 11G below. Any change in work schedules shall be posted at
lsast ten (10) days in advance. Selection wili be completed when
the last eligible non-probationary officer picks his/her shift.

Tha Youth Services Section shail be assigned to a 4-10 work
schedule during the summer break in the schoot year. |t s agresd
by the City and the Association that the scheduls change may

terminate in less than three (3) months at the end of the summer
break.

All employees outside of the Patrol Division shail have a flexible
work schedule while assigned to a 4-10 work schedule. For
purposa of this Agreement, a flexible work schedule is one in which
assigned starting and ending times may be periodicaily changed by
the Chisi of Police or his representative according to the following:

1. Cfficers assigned to the Crime Suppression Unit may hava
their assigned starling and ending times changed by up o
two (2) hours with advanced notice determined appropriats
by the Chief of Polica. A twenty-four (24) notice shall be
reguired for changes in excess of two (2) hours.

2 All othar Officers may have their assigned starting and

- ending timas changed by up to twa (2) hours with advanced
notice detenmined appropriate by the Chist of Polica. A
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ssventy-two {72) hour notice shall be required for changes in
excess of two (2} hours. In the event that the required notice
is not given and the employee’s normal work schedule
(normal reporting time) is changed in excess of two (2)
hours, hefshe shall be paid at the rate of time and one—ha.!f
for hours worked outside the normal schedule.

3. An Officers schedule shall not be changad under Section

- 11Fin excess of ons (1) hour to avoid payment of court
overiime. .

4, The City shall be reasonable in work schedule changes
~made under Section 11F. [t is understood that scheduls
changss shail be made in response to Police Department
needs as determined by the Chief of Police.

5. The Association and the Chisef of Police shall meet and
review the schedule changes made under Section 11F by
June 30, 1987. Changes can be mads with mutual consent.

All smployses may have their shifts, work schedules, hours of work
including days off temporarily changed by the Chief of Police or
his/her representative for the purposs of attending training. In such
cases, the employees shall be given ten (10) calendar days notice
of the change. The objective under this subsection is to maximize

the number of productive hours for the employee during the work
wesk in which training oeccurs.

For personnel assigned to other jurisdictions (e.g., DEA, County

Task Force, etc.) the hours of work shall comport with the scheduls
of their assignment.

SECTION 12: OVERTIME

Aq

As used in this Agreement, overtimea shall mean that time an
employse is authorized to work in excess of his/her regularly
scheduled hours of work in any given day. Time shall be recorded
to the nearest one-half hour (30 minutes) with an employee having
to work at lsast fitsen (15} minutes of the half hour in order to

qualify.

Overtime shall be paid at the rate of time-and-one-half the regular
rate of pay and computed in one-half (12) hour incremsnts for an
employss having worked at least fifteen (15) minutes of the half
hour, except as set forth in Subsections C and D balow.

L=
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a. Starting with the least senior officer and working up to
the most senior officer, personnel will be ordered to
work overtime.

b. A list shall be kept in the Watch Commander's office
showing each time an officer is ordered to work
overtime so that no officer shall be ordered to work
overtime a second time untit all officers on the list
have been ordered to work cvertime once.

c. If an officer is skipped due to absence, that officer will
be first in line to be ordered to work overtime upon
his/her rstumn.

d.  Any officer who has a hardship reason for nat being

able to work the overtime will be passed over untii the
next time someona is ordersd to work overtime.

g. An officer who is orderad to work overtime wifll be
reimbursed for the actual and necessary cost of 2
meal, not to exceed $7.50. This will apply to those
officers who work for at ieast four (4) hours overiime.

When the procedurs is exhausted or if, in the judgement and
discretion of the Chief of Police, time does not allow for the
pursuit or completion of this procedure, the Chief of Police or
his designee may require employess to provide overtime
worK, and employee may not refuse overtime assignments.

SECTION 13: STANDBY, COURT, AND CALL BACK PAY

Ac

Standby Pay. Employees may be assigned to standby duty by the
Chilef of Police or his/her authorized representative.

1.

Employess assigned to standby duty, other than detsctives
inn the General Investigations Division, shall be compensated
at the overtims rate of time-and-one-haff for all such hours
with a minimum of two (2) hours compensation

Detectives shall be assigned to standby duty under the
following conditions: '

Ca Whaen assigned to standby duty, the detective on

standby shall be paid at the rate of one (1) hour's pay
- at fime-and-one-half for each eight (8) hours on

18- .
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standby. (On work days, the period between 1700
and 0830 hours shall be considered sixteen (186)
hours for this purpose.)

b. Insofar as possible, standby shall be assigned to
detectives on a rotational basis, evenly divided among
those in the Division.

C. If a detective on standby is called in 1o work,
compensation shall be paid at time-and-one-half for
time worked, in addition to compensation provided in
A.2.a. above, with a minimum of twa {2) hours.

d. Detectives may arrange trades for standby duty with
approval of the immediate supervisor, with compen-
sation paid to the detective who performs the standby

duty.

8. Standby detectives called in to work may, with
approval of competent authority, call in additional
dstectives and/or clerical support for assistance as
the particular investigation may require.

3. Compensation as in A.1. and A.2. above shall be paid in
either compensatory time or pay, in accordance with the
ngads of the Police Department, with due regard for the
desires of the employse. The primary purpose of this
subsection is to ensure minimum staffing.

4, An employse who is assigned to standby duty shall keep the
on-duty supervisor informed at all times where the employee
may be reached by telephone and be availabls to report to
duty within a reasonable time,

5. An employee assigned to standby duty who faiis 1o comply
with ths telephone and availability conditions shall not
receive standby compensation for the standby period and
may be subject to disciplinary action, for just cause.

Cali Back. Employess called back to duty during off-duty hours
shall be compensated at the rate of time and one-half for all hours
of such call back with a minimum of thres (3) hours compensation.
Thiz minimum shall not apply when an employee is called back to -
duty within one (1) hour of a scheduled work shift. In this cass, the

employse shall receive one (1) hour pay at the rate of time and
one-half.
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It is understood and agreed that promoted employees during their
first six (6) months of promotional probation and all initial
probationary employees during their first twelve (12) months of
probation shali not be entitled to overiime payments for overtime

_ hours resulting from training evaluation, and counssling activities.

Such employees for any such overtime hours worked shall receive
compensatory time off based on an hour-for-hiour equivalent of the
overtime hours worked. Said time off shall be taken in accordance

- with the needs of the Police Depariment with due regard for the

desires of the employees. For routine operational functions, all

employees shall be treated in accordance with Subsections A and
B abovs.

It Is understood and agreed that employees performing full or
modified duties who as a result of a job incurred injury must attend
medical treatment or evaluation at times other than their reguiarly
scheduled working hours shall not be entitled to ovettime
payments. Such employees shall receive compensatory time off
based on an hour-for-hour equivalent for such treatment or
evaluation received on a reguiarly scheduled work day. Said time
off shall be taken from a contiguous shift and in accordance with
the neads of the Vallejo Police Dapartment. In the event that an
employse cannoet take that tims off on a contiguous shift, the
employee shall be eligible to place the compensatory time (at

straight tims) on the books subject to the rules of the Vallsjo Police
Department.

The following steps will be followed by the en-duty Watch

Commandsr when ordering an on-duty officar 1o work overtime that
is not voluntary: '

1. . The on-duty Watch Commander shall first ask any on-duty
police officers for voluntsers to work overtime.

R [f unsuccessful, the on-duty Watch Commander shall contact
oncoming officers who have placed their names on a
volunteer list. If still unsuccessful, the on duty Watch
Commander shall then make at Isast four (4) calls to off-duty

officers who have placed their nams on a voluntesr list, to
have them work the ovartima.

3. If the on-duty Watch Commander is unsuccassful in finding

sarmeong to voluntarily work the overtime, the following
procedure shall be used:
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Court Time. Employees required to maks court appearances on
behalf of the City of Vallejo during off-duty hours, shall be
compensated at the rate of time and one-half for ali hours of such
time with a minimum of four (4) hours compensation. For other
cases arising out of their use of police officer powers, the City may
compensatea the officer for court appearances as determinad by the
Chlef of Palice in hisfher discretion. This minimum shail not apply
when the court appearance is within two (2) hours of the start of a

~ scheduled work shift. VPD palice officers who have laterally

transferred from other law enforcement agencies and are
subpoenaed to testify for such agencies relative to their prior law

enforcement activities shall be entitled to court time pursuant to this
section.

1. Travel time shall be included in the minimum compensation
if four (4) hours or less total time is involved.

2. An employse who is subpoenaed to court shali tslephone a
Clty maintained answering machine between the hours of 5
p.m. and midnight on the dats preceding the count
appearance date to verify that the subpoena has not been
canceled. An employee whao fails to make verification will
not be compensated if the employes appears in court when
the appsarance has been cancsled.

3. An employee shall be notified at the earliest time of the
cancellation of the subpoena. If notified by the City in
advance of the schaduled court appearance that the case
has been canceled, the smployee shail have the option of

reporting to court or receiving the rescheduling fee referred
to in Section 13C4 beiow.

An employes who has a pending day-off court appearance
canceled and rescheduled o a subsequent day shail receive
ong (1) hour pay at the rats of time and one-half as a
rescheduling fee for such occurrence. No more than one
rescheduling fee shall apply per day.

5. When a subposna requires an employes to appear in court
within thres (3) hours after the employes's regularly
scheduled shift ends, the employee may elact to have
his/her overtime commence at the end of his/her regularly
scheduled shift. If the employee slects 1o do this, the
employee shall continue working as directed by the Waich
Commander until said court appearance.
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8. When an employee is subpoenaed to court during off-duty
hours and that court appearance tarminates after the four (4)
hour minimum and within three (3) hours of the employee's
regularly scheduled shift, the employee may elect to have
his/her overtime continue until the employee's regulary
scheduled shift commences. If the employse elects to do
this, the employee shall report to the Watch Commander for
duty when he/she has completed said court appearance.

SECTION 14: HAZARD DUTY PAY

A

Motorcvcie Duty. Any employes regulariy assigned to motorcycle
duty shall receive an additional One Hundred Twenty-Five Dollars
($125.00) per menth. Vacation and sick leave pay for officers
assigned to motorcycte duty shall include the appropriate premiums
for such assignment. Any employee assigned to motoreycle duty

on a part time basis shall receive an additional Two Dollars ($2.00)
for each shift so assigned.

SECTION 15: OUT OF TOWN EXPENSES

A

Cut of town expenses, meaning compensation for mileage for the
use of a private vehicle or the cost of meais necessary in relation to
employment are to be paid by the City. Authorization for either
compensation for mileags for private vehicle or compensation for
meals must be approved in advance by the Department. City
vehicles must be used before private vehicles are used and

psrmission for use of private vehicles will be granted onty if no Clty
vehicles are availabls.

1. Compensation for meals will be granted only when an

employee's presence out of town is required by Department
business and covers a normmal meal.

2. Compensation for meals shall be as follows: $7.64for
breakfast, $7.64 for junch, $18.34 for dinner.

a. If the employes's presence out of town requires the
consumption of breakfast, lunch, and dinnst, then the
employee shall receive a total of § 33.62 for meais.

45 Meal Allowancss will be increased on July 1, 1993 by the
amount of the Consumer Price Index for the United States,
Al Urban Consumers Food Away From Home, for the
previous year measured to April preceding the effective date.

a4
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Milveage payments for the use of a private vehicle on Clty business,
and compensation for meals while out of town shall be in
accordance with the prevailing City policies and practices.

No receipt shall be required for meals except when it is needed fo
draw from petly cash.

SECTION 16: UNIFORM ALLOWANCE -

A,

Effective July 1, 1999, the uniform allowance shall be $750 for al
employses.

Effective July 1, 2000, the uniform allowance shall be $800 for all
employses. '

This amount shali be paid on the first regular payday in December
of each year. !t is understood and agreed that said uniform
allowance is a reimbursement for costs incurred by employees
during the entire calendar year in which payment is made. [t shall

bs the responsibility of the employes to see that uniforms arse kept
clean and in good repair.

1. Any employee dismissed from City service shall not be

gligible for a uniform allowance for the fiscal year in which
dismissal occurs. ‘

2. Persons employed for less than the full calendar year shall
he eligible for a pro-rata uniform allowance, which shall be

1/12 of the full amount of annual allowance for each full
month of sarvice.

SECTIONM 17: HOLDAYS AND HOLIDAY PAY

A

Employees shall be entited to thirteen (13) days annual leave in
lieu of holidays. For purposes of this section, a holiday is equal {0
eight (8) hours. Employses shall have the right to slsct on or
before November 1st of each year to be paid for not more than five
{5) days in lisu of tims off at the rate of time and cne-half, payment
tharefor to be made in ong lumgp sum on the first regular payday in
Diacember of the year following said election. The first choice shall
b2 no later than January 1, for payments to be received the
following December. In the svent an employee retires, the
employee shall receive a pro-rata payment of one quarter of the-
riumber of days electad for each full quarter year complsted
{(January-March; Aprii-Juns; July-September; October-December.)

o



808 The holidays so identified shali bs independence Day, Labor Day,

808 Admissions Day, Columbus Day, Veteran's Day, Thanksgiving Day,
810 the Friday after Thanksgiving Day, Christmas Day, New Year's

811 Day, Washington's Birthday, Lincoin's Birthday, Martin Luther King,
812 Jr. Day, and Memorial Day.

g1z SECTION 18: EDUCATIONAL INCENTIVE PAY PROGRAM

814 A, Employees Covered

815 1. All employess shall be entitled to receive an additional 3% of
816 salary per month if they have obtained an intermediate

817 Certificate issued by the California Commission on Peace
818 A Officer Standards and Training (POST), and shall be entitled
818 to receive an additional 5% of salary per month if they have
820 , obtained a POST Advanced Certificate. Thess amounts

821 ‘ shali not be compounded and a bargaining unit member may
a22 receive Educational Incentive Pay for only the highest

823 certificate awarded.

824 2. Effective January 1, 2000, employses shall be sligible for
825 payments under this subsection upon completion of the

826 probationary period.

827 B. incentive Program

828 1. Effective January 1, 2000, the First Award for all

829 classifications shall be thres percent (3%) per month, and
830 the Second Award shall be five percent (5%} par month.

831 | 2. The Educational Incentive Benefit shall be included in the
832 computation for overtime.

833 3. Upon meeting the requirements, educational incentive pay
834

shall be retroactive to the first pay period following
838 application by the employes.
836 |

on



838

837
838
839
849

841

842
B44

845

847
848
849
850
851

852
853
854
B&S
856

858

8sg
8&0
881
862
883

885

Bg7

£8E8
1]

SECTION 19: ANNUAL LEAVE

A. Employess coverad by this Agresment shall be entitled to
accumulate annual leave in accordancs with the following schedule
based on years of continuous service:

Years of Congrnueus Servica Arcrusd Anrnal Lagave Per Biveaikly Pay Period:
0 Through 4 - 7.08 Hours

Mora than 4 Through 12 8.62 Hours

More than 12 Through 20 10.16 Hours

More than 20 Through 26 11.38 Hours

More than 26 12.60 Hours

B.  The annual leave accrual rates in the table listed in the table
immediatsly above include the accrual of the annual leaves refsrred
to in Section 17, Holidays and Holiday Pay.

C. Empioyees are eligible to accumulate annual leave up to the
amount which can be accumuiated in thres (3) yesars.

D.

Effective January 1, 19987, no employee shall bs allowed to accrue
annual leave above the maximum ailowed accumulation from ali
sources of annuzal leave accrual at any time unless one of the

following exceptions is granted by the Director of Human Resourcs,
or designate.

1.

An exception shail be grantad by the Director of Human
Rasources or his designate, in the event that an injury or
iliness to the employee, or the empioyee serving on jury duty
preciudes that employee from using accrued annual leave.
To be considered for this exception, the Director of Human
Resources must be informed of the circumstances
surmounding the need to allow for the exception before an
employee's annual leave accumulation reaches the
maximum. The employee shall bs paid for any accrual in

‘excess of the maximum which occurs during the period of

time the employese was preciuded from using annual leave
due o the circumstances listed above. Payment for such
annual lsave shall be at the employee's current pay rate.

Tha Director of Human Resources, or designate, shall grant
an exception in cases where an employee's scheduled
annual leave was canceled by the Chief of Police. To be
considered for this exception, the Director of Human
Hesources must be informed of the circumstances
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surrounding the need to allow for the exception before an
employee's annual lsave accumulation reaches the
maximum. The employes shall be paid for any accrual in
excess of the maximum caused by the canceliation of the
scheduled annual leave. In no circumstances, shall the

amount of payment excead the amount of vacation that was
canceied by the Chief of Police.

SECTION 20: SICK LEAVE, SICK LEAVE BUY-BACK, MATERNITY
LEAVE, AND BEREAVEMENT LEAVE

A

Upon satisfactory comptstion of six {6) months of full-time seivice

by any regular employes, his/her recerd shall be credited with eight
(8) hours sick leave for each full month between the date of
employment and the end of the current calendar year. Thereafter,
the employes shall be credited with eight (8) additional hours sick
leave for each additional full month of employment to & maximum of
ninety-six (96) hours in each consecutive twetve {12) month pericd.

Whensever an employee is granted and takes sick leave, the
number of hours which occcur during said leave based on the
smployee's scheduled work day shall be subtracted from
accumulated sick leave benefits. Any member of the bargaining
unit assigned to work a 10 hour day who is off sick for an entirs
work day shall have only 8 hours deducted from his/her sick leave
batance. The intent of this provision is to ensure that each
employee receives a full 12 sick days per year.

Sick Leave Buy-Back. After ten (10) or more years of continuous
sarvice, any employee who retires, resigns, dies or is laid off by
City action, shall be paid for one-half (12) of any accumuiated sick
leave pay, at his/her regular straight time rate of pay, said payment
to be made to the employee or his/her designated bensficiary. The
tan (10) year minimum shall be waived in the event of a work-

related disability refirement.

Officers on 4850 time are to recuperate at their place of residence
or other accepiable place commensurate with their medical condi-
tion, except whan being treated by medical personnei or when
hospitalized, and they ars o keep the Division Commander or
Hiz/her designate regularly informed as to their locality. Failure to

follow the above guidelines may subject an officer to the loss of
paid 4850 leave and/or disciplinary action.

Tﬁ@ City will amend its PERS contract pursuant to Govemment
Code Section 20.862.8 fo permit employess to credit accumulated
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sick leave towards retirement service credit. Prior o caleulating
retirement service, pay for unused sick leave recsived by
employees under Subsection 20.C shall be deducted from
accumulated sick lsave hours.

All employees will be eligible for matemnity leave for childbearing or
pregnancy related disability. Said leave will not exceed tweive (12}
wesks. Matemity leave may commence no earlier than two (2)
waeks prior to the expected birth unless stipulated by the aftending
physician and/or employee's OB-GYN. Extensions shall be granted
upon the recommendation of the attending physician and/or the
employes's OB-GYN regarding pregnancy related illness.

1. No employee will be penalized for time off due to her
pregnancy or childbearing.

2. All employees, while on unpaid matemity leave, wil be
responsible for full payment of any City-paid contribution into-
benefits on behalf of the employes.

37 Matemity leave must be requested in writing to the Clty
Manager.

4, No employee will suffer a loss in seniority as it relates to
vacation scheduling, reassignments, layoffs, and recall
during the initial twelve (12) week matemity leave period.
Loss of seniority will result after twelve {12) weeks unless a
pregnancy related extension is stipulated by the attending
physician and/or the employse's OB-GYN.

B The employee shail have the option of using sick leave,
annual leave, compensation lsave, leave without pay, or
smergency leavs.

&: After leave for childbearing or pregnancy related disability,
the employse shall be reinstated to her original position
before the leave or to a position of like status.

~ Each employes occupying a permanent position shall béeiigible for

paid Bereavement Leave up to a maximum of three (3) working
cays per bereavement for the death of the employse's husband,
wite, parent, brother, sister, child, grandparent, or grandchiid or the
corrasponding relations by affinity, provided:

1. The employee notifiad the City of the purpose of histher
absence on the first day of such absencs;
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2. The day of absence is one of the three (3) days commencing
with the day of such death or the day immediately following
the day of such death;

3. The absence occurs on the day during which the employee
would have worked but for the absencs;

4, The day of absence is not later than the day of such funeral
except where substantial travel time is required;

5. The employes, when requssted, fumishes proof satisfactory
to the City of the death, his/her relationship to the deceased,
the dats of the funeral, and the employse's actual
attendance at such funsral.

An employee shall not be allowed to use sick lsave for any work-
related illness or injury,

SECTION 21: MEDICAL EXAMINATIONS

A.

G

Whensver an employes sustains an injury or disability arising out of
and in the course of his/her employment with the Clty, and by
reason thereof becomss entitled to receive compensation unider the
Insurance Safety Act of the State of Califonia or under any other
State law, the employee shall be granted leave with pay while such
disability continuss but not to exceed one (1) year for any one injury
or disability, provided, that such employee assigns to the City of
Vallejo any compensation allowed him/her under the Workers'
Compensation insurance and Safety Act, or under any State law.
Paid leave shall be granted regardless of the accumulated sick
leave balance credited to the employes.

it; In the opinion of ths appointing authority, an employee is
incapacitated from performing the duties of his/her position on
account of sickness or injury, such employse may be required to
subrnit himssli/hersslf for examination to the City health officer or
physician or other practitioner approved by the City Manager.

It the report of such physician or physicians shows the employee to
b in an unfit condition to perform his/her duties, the department
head shall havs the authority, subjsct to the approval of the City
Manager, to compsl such employee to take sufiicient leave of
absence as will ba necessary to fit him/her to psrform the duties of
his/her position; provided, however, that if such employss is eligible
for disability rstirement under the provisions of State law, the City
Manager may diract the Director of Human Hesourcas 1o submit the
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medical report of said physician or physicians to the Retirement
Board far the purpose of considering the retirement of the
- employee for permanent disability.

D. If an employee is required to submit to a medical exam, the
ermployes shall be given a copy of the results once those results
are provided to the departmant. This provision does not apply to
psychological or psychiatric exams.

SECTION 22: HEALTH AND LIFE INSURANCE

A Hsalth Insurance

1.

The City shall provide to ali employees and efigible

dependents, and to retires-annuitants, the PERS Health
Benefits Program.

Effective July 1, 1998, the City’s payment of medical
premiums for ernployees and eligible dependents shali be
tha full premium cost of the chosen meadical plan offered
througn PERS Health Plan Services Division.

The City's existing health program for retireg-annuitants shall
continue through December 31, 1996, Eifective January 1,
1887, City's contribution for eligible police retirse-annuitants
shall be the same as the current City of Valieio Fire retiree-
annuitants. Also, effective January 1, 1897, police retirge-
annuitant basic and supplemental contribution rates for
subsequent years will bs increased by 10% per year
pursuant to the Govemment Code.

The eligible retires-annuitants must be members of the
FERS Heaith Benefits Program at the time of retirement.

Eligible retiree-annuitants will be those retirad employess of

the City who meat ths requiremnents of PERS retirement.

It retires-annuitants ars enrolled in both Part A (Hospital)
and Part B {(Madical) of Medicare, then the retires-annuitants
shall participats in a Madicare supplementary program as

provided for in Govemment Code Sections 22819 and
22B59.

The City will provide an optical and eyeglasses plan to all
employses and thair dependents and shall pay the full cost

L d=T



1020
1021
1022

1023
1024
1025
1026
1027
1028
1029
1030

1031
1032
1033
1034
1035
1036
1037
1038

1038

1040
1041
1042
1043

1044
1045
1045
1047
1048

1048

1050
1081
1052
1083
1054

1085
108€
1087

of the plan. Effective July 1, 1996 the optical and eyeglass
plan provided by the City shall provide the same or similar
benefit levels to Vision Services Plan C.

The City agrees to continue payment for neaith and welfare
benefits for the surviving spouse of an Officer killed in the
line of duty until such spouss remarries, and for the surviving
children of such officer until each reaches the age of
eightsen (18) or is no longer a dependent of the surviving
spouse {as determined by the IRS) whichever is later. This
is subject to the rules and regulations of the various carriers
of the health and welfare bensfits.

Effective July 1, 1996, employess who have health
insurance may waive the health insurance coverage offered
by the Clty if they prove to the City's satisfaction that they
have medical coverage which is at least egual in coverage to
that provided by the City, An employee who waives the
healin coverage shall receive the “Kaiser-North” employee
only premium established through PERS Health Plan
Services Division on a monthly basis in cash.

B. Lifs insurance
1. Effective July 1, 1896, the City shali maintain a $40,000 tarm
life insurance policy with a $40,000 accidental death and
dismemberment (double indemnity) feature, and pay the
premium costs of such a plan.
2. Effective July 1, 1984, the City shall allow current retirees
who are now covered by VPOA Standard Insurance Policy
#236782-A, and who mest the eligibility reguirements, to be
covarad by the current $14,000 poficy, and to pay their own
premium.
SECTION 23: DENTAL PLAN
Pr: Effective July 1, 1990, the City shall maintain the existing dantal
plan, increass the yearly maximum from the current $1,000 to
$2,000, and provide bridgework to seventy (70%) coverage. The
City shall pay the premium costs of such plan for all employees and
their dependents.
==

Effsctive July 1, 1980, the City shall maintain the existing orthodon-

tie plan and increass coverage to allow for employes and

dependent children which shall provide fifty percent (50%)

TN
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coverage to a lifetime maximurn of $2,000 per covered individual.
The City shall pay the premium costs of such plan.

SECTION 24: LEAVES OF ABSENCE

A

The City Manager may grant a regular employee leave of absence

with or without pay not to excead one (1) year, if either or both of
the following should be found:

1. The employse's occupation during leave of absence will
improve the proficiency of the employee in City employment

and retum of the employee is desirable and in the intsrests
- of the City.

2. The employee's circumstance is such that the employee
must resign if leave is not granted and the performance of
the employee is such that a retum to City service is desired

so that the inconvenience of the absence of the employee is
thereby justified.

Mo such leave shall be grantad except upon written request of the
employes. Approval shall be in writing and a copy filed with the
Civil Service Commission. Autharity to grant leave of absence shall
include authority to abrogate such leave of absence.

Upon expiration of a regularly epproved leave, or within a
reasanable pericd of time after notice to retum 1o duty, the
employes shall be reinstated in a position of the sams or equivalent
class as that held at the time {eave-was granted. Faiiure on the
part of the employee on leave to report promptly at its expiration or
within a reasonable tims after abrogation of leave or notice to retum
to duty shall be causs for dismissal.

Failure to report at the expiration of a leave shall remove an
employee from the service of the City.

If an employee desires to report for duty prior to the expiration of a
leave of absence, the employee shall notify the appropriate
dapartment head in writing and thereupon shall retum within ona
waeik from tha dats of the recsipt of the communication by the head
of the depanment; provided, however, that if for reasons of
gconomy, in the opinion of the head of the depariment, it is not
agivisabls to fill the posiion, or if it has been filled during the
absence of the employes on leave, then the employes shall not
relum prior to the expiration of the ieave of absancs if so directad.
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SECTION 25: UNAUTHORIZED LEAVE:

A.

No employes shall be absent from duty without leave, except in
case of sickness or great emergency. ‘

An employee who is absent from service without a valid leave of
abssnce for ten (10) consecutive calendar days shall be deemed to
have abandoned the position hsld with the City and to have
resigned from the service, unless the employse shall within a
period of thirty (30) calendar days next succeseding such ten (10)
days, establish that such failure was excusable; provided, howsver,
that nothing herein contained shall be construed as preventing the
emptoying authority from suspending or discharging an employee
on account of unauthorized leave.

SECTION 286: MILITARY LEAVE.

A,

Military leave, as defined in State law, shall be granted to any
regular employee. Any employse who is granted military leave may
be paid at his/her regular rate to a maximum of thirty (30) calendar
days, in any calendar year, whils on such leave.

All employess entitled to military leave shail give the City Manager
an opportunity, within limits of military regulations, to determine
when such leave shall be taken. ‘

All persons who voluntarily enlist or otherwise enter the armed
forces of this State or of the United States of America during time of
war, or for the duration of any limited or other national emergency
as deaclared by the President or Congress of the United States orby
the Govemnor of California shall, during the period of such service
and for a period of six (8) months from and after the termination of
such service, be on a isave of abssnce from the City and shalt bs
entitled to retum to the service of the City during the tims so
designated, to the sams rank and position to which they would be
or would have been entitled to in the event any changs in personnel
has occusred during the period of military leave; provided, however,
that any such psrson is not, upon such retum, either physically or
mantally incapacitated from performing the duties of the poskion to
which he/she is entitled to be restored. Mo such leave shall be

aliowad to any employse who Is dishonorably discharged from any
branch of the armad forces.
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SECTION 27: RETIREMENT PLAN

A:

Effective July 1, 2000 the City shali provide the California Public
Employee Retiremant System Local Safsty 3% at 50 retirement
program to all eligible members of the representational unit.

Effective July 1, 1820, the City shall provide to those employees
currently covered the Third Levei of 1958 Survivor Benefit Sections
21380-87 including Section 21382.4. The $2.00 psr month cost
shali be bome by the employee. Effective July 1, 1889 or as scon
after that date as possible, the City shall provide to all employees
tha Fourth Level of 1858 Survivor Benefit.

Effective as soon as practical after July 1, 19886, the City shall
modify its contract with PERS to provide that bargaining unit
mambers may “buy back” time ssrved on active duty with the
United States military prior to employment with the City according
to PERS rules and regulations on a cost-neutral basis to the City.

All employes contributions required by PERS shall bs made by the
Chy of Vallejo by deducting the amount of the total PERS employse
contribution from the salary of the employes.

Tne City shall implement the provisions of section 414({h)(2) of the
Irtemal Revenue Code ("IRC") for the employee contributions
deducted from the salary of employees. This shali not be
construaed as a guarantes by the City of the existence or
continuation of any tax bensfits arising from this section of the IRG,
nor shall the City indemnify any employee against any loss that

may resuli from any different interpretation, change or elimination
of tha relevant sections of the IRC.

The City of Vallejo shall contact the Public Employees Hetirement
System (PERS) and request a cost estimate {or the optional 3%
Annual Cost of Living Allowance Increase for retiress. If at any
time during the term of this agresmert, this bengfit can be provided
2t no cost to the Clty of Vallsio, the City shali contract with the
Fublic Employees Hetirement System (PERS) {o provide this -
benafit. At any time during the term of this agreement, the Uniion
can elact {o purchase the benefit with the cost to ba deducted fromy
asscheduled annual salary increase. )

e
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SECTION 28: POLICE VERICLES.

A:

B

All police vehicles shall be maintained in a mechanical condition
which is at all times safe for police work.

A police vehicle may be dstarmined by the employee assigned to
operate the vehicle, and histher immediate supervisor, to be
unsafe. Such vehicle shall be taken out of service immediately and
not assigned to any employee until the vehicle has besn retumed fo
a safe mechanical condition. The employes shall bs assigned by

the immediate supervisor to other duties while the vehicle is out of
service.

SECTION 28: SAFETY

A.

Safety equipment as mandated by State law to properly protect
pelice officers shall be provided by the City. Such safety equipment

shall be maintained by the City in a condition suitable for police
service as may be required by law.

SECTION 30: GRIEVANCE PROCEDURE

A

For the purpese of this Agreemem, the term "grievance" means any
dispute conceming wages, hours and working conditions with
respect to the meaning, interpretation, application or alleged

violation of the terms and provisions of this Agreement, as well as
questions of arbitrability.

1. Notwithstanding Subsaction A above, matters for which
another appeal or grisvance procedure has been established
by law, such as employes disciplinary actions under City
Charter Sactions 803({n) and 803(0), disability retirements,
workers' compensation issues, and written reprimands shall

be govemed by applicable provisions of law, and not by this
grievance procedurs.

Irrthe event a complaint has not been resolved by verbal
discussion with the smployee's supservisor designated for that

purposs by the depatiment head, the matier shalil be resolved in
the following manner:
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1. FIRST STEP

a.

To be processed hereunder a grisvance must be
reduced to writing, state the facts upon which it is
based, when they occurred, spacify the section of the
agreement which has allegedly been violated, state
the desired resolution, must be signed by the
amployse who is filing the grievance and the
Association Prasident or his/her designee, and must
be presented to the depariment head or his’her
designated representative within ten (10) regularly
scheduled working days aiter the employes has
knowledge of the ocecurrence of the event upon which
it is based. However, no grievance shall be
processed hereunder regarding an occurrencs which
happened more than twenty (20) regularly scheduled
working days prior to the date the written grievance is
presented to the department head or his/her
designated representative. Within ten (10) regularly
scheduled working days following appropriate
presentation of the written grisvance, the department
head and/or his/her designated repressntative shall
mest the grisvant and the Association President or
his/her designee to discuss the grievance. A written
answer shall be given by the department head or
his/her designated representative within ten (10)

regularly scheduled working days after the date of the
First Step mesting.

2. SECOND STEP

=

If the grievance has not been settied at the F‘rst Step
and if it is to be appealed 1o the Second Step, the
grisvant and the Association President or his/her
designee shall notify the Director of Human
Hesources and the City Manager in writing within five
(5} regutarly scheduled working days after the
grisvant's recsipt of the First Step response. If such
notification is mads, the grisvance shall be reviewad
at a mesting between the City's and the Association's
grisvance committess within ten (10} regularly
scheduled working days after receipt by said Director
of a notice of desire to appeal. A wrilten answershall
be given by the City's grievance committee to the
grisvant and the Association's grisvance committes
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within five (5) regularly scheduled working days aftsr
the date of the Second Step mesting.

3. THIRD STEP

2.

If the grievance has not been resolved in the
foregoing steps and the Association desires to carry it
further, the Association shall, within ten (10} regularly
scheduled working days following receipt of the City's
Second Step answer, advise the Director of Human
Hesources and the City Manager in writing that such
answer is unacceptable, the reasons it is deemed to

bs unacceptable and that the matter is being referred
to an Arbitration Board. '

The Arbitration Board shall consist of one {1)
repressntative setected by the City, and one {1)
representative selected by the President. The City
and Association Representatives Arbitration Board
shall immediately request the California State
Maediation and Conciliation Service o provide a list of
seven (7) neutral arbitrators. The City and the
Association shall altematsly sirike a name from the
list (the winner of a coin toss to go second), and the
last name remaining shall be designated as the
neutral arbitrator on the Arbitration Board., The
dascision of a majority of the Board of Arbitrators shall
be final and binding upon all parties.

The Board of Arbitrators shall not have any authority
to add to, subtract from, change or modify any
provisions of this Agreement but shall be limited
salsly to the interpretation and application of the
specific provisions confained herein.

The expsenses and fses, if any, of the Asscciation
repressntative shall be bome by the Association, The
enpenses and fees of the impartial arbitrator shall be
sharad equally by the City and the Association.

Tivne limits at any step of the grisvancs procedurs may be
extendad only by mutual written agreement between the City and
the Association. Inthe event the Association does not appeal a
grisvancs from one step to another within the time limits specified,
the grievance shall be considered as being setiled on ths basis of
the City's last answer. In the event the City fails o reply to a

meEs
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grievance at any step of the grievance procedure within the
specified time limits, the grievance may be processed by the

Association 1o the next step in the grievance procedurs.

Association representatives shall suffer no loss of pay from their
regularly scheduled work for time necessarily spent processing
grievancas as provided for in this grisvance procedure. Inno event
shall such representatives be eligible for additional compensation
or compensatory time off as a result of their activities in conjunction
with said processing. The processing of grievances shall not creats
a serious disruption of work or an unsafe condition.

A-grievance conceming matters directly affecting five (5) or more
persons in the bargaining unit shall be termed a "unit-wide"
grievance and shall be filed not later than fifteen (15) regulary
schaduled working days following the occurrence which is being
grisved, shall be signed by the President of the Association or

his/her designes, and shall be processed starting at the First Step
of the grisvance procedurs.

The City shall be promptly infarmed in writing as to the membership
of the Association's grievance cornmittee and any changes therein.

In matters involving disputes over the applicabiiity of the grievance
procedure itself, such as might arise conceming identification of
thoss instances cited in Section 31 A.(1), wherein the City
withholds its participation in the grievance procedure, the
Association may file for arbitration under the demand proceadings
establishad by the American Arbitration Association rules then in
effact, provided that the Association first exhausts in the prescribed
manner ail steps set forth in this grievance procedure.

1. Such filing must occur not sooner than five (5) days and not
later than fifteen (15) regularly scheduled working days

tollowing the date of appeal by the Association to the Third
Sisp of the grievance procedurs.

Whearever the words as usad in this grievance procedurs, "regulary
sghadulad working days® shall be defined as those days which are
seheduled for work between Monday and Friday, both inclusive,
excluding holidays recognized under this agreement.

This grisvance procedurs supersedes the Employse Grisvancs
Frecadure set forth in Administrative Rule 2.3 issusd February 15,
1970, and said Administrative Rule shall be of no further force and
efiact betwsen ths parties during the term of this Agreement,

Eatan
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SECTION 31: ASSOCIATION BUSINESS

A,

A reasonable number of officers and committee members of the
Association shall be granted leave from duty up to a maximum of
three hundred (300) hours per year which shall be over and above
that permitted by State law (Government Code Section 3505.3) for
purposes of colleciive negotiations, to participate in the conduct of
Association business; provided, however, that the leave balance
shall not be carmried over fram calendar year to calendar year. In
order to qualify for leave under this subsection, the events or
reasons for requaesting the feave must be direcily related to the
negotiation and administration of this collective bargaining
agreement, the administration of Association business, education of
officers and committee members of the association, or the annual
PORAC conference. Specifically excluded from consideration for
leave under this subsection are events which are political, social, or
fund raising activities of the Association.

In order for all Association business leave to be considered
reasonable, the requests must have the signature of the
Association President with a reason expiaining the purpose of the
lesve. The reguaests shall be submitted to the Chief of Police or
hisfner designee. The request must be received in a reasonable
pariod of time in advance of the requested date for the Police
Department to consider, evaluate and decide whether to grant the
raguested leave, and to make arrangements to securs any needed
replacement personnel. Requests shall conform to Police
Department policies on staffing. The Association President is not
subject to ths staffing limitations. In same day exigencies, the

Association President is not subject to the advance notice
reguirement.

Employses shall be allowed to donats annual leave and/or accrued
ovartime into a specific fund. Annual lsava will be credited to the
spacial fund at straight time, and accrued overiime will be cradited
o the special fund at time and cne-half. Expenditures from said

fund shali be made upon the decision of the Association with the
approval of the Chisf of Police.

SECTION 32: POUICE OFFICERS EMPLOYMENT RIGHTS

A

Cutside Employment

17 Bvery employss shall devote his/her time, attention and
gtfort to the sarvice and weliare of the City whiie on-duty.
Employees shall not engage in any off-duty businsss,

o]
1



13861
1362

1363

1364
1385

1366
1367

1388
1368
1370
1371
1372

1373
1374

1375
1378
1377
1378
1372
1380
1381

1382

1383
1284
1385
1388

1387

1338
1389
1380
1381
1382
1383
1324

occupation or calling for compensation without first obtaining
the approval of the Department Head.

y'\.')

Off-duty employment will be approved subject to:

a. An absence of interference with the full and efficient
performance of duty at all times.

b. The absencs of a demonstrable conflict of interest
between outside employment and City employrmnent.

C. Qutsids employment must be covered under the State
: Compensation Insurance Fund, or a comparabis
insurance poticy covering industrial- accidents and

injuries, said coverage to be approved by the Dirsctor
of Human Resources.

d.  Quiside employment will not create any liability
against the City,

e. Mo oulside employment involving use of Police
Department badge, uniform insignia, or peace officer
authority is permitted; personnel are strictly prohibited
from engaging in ouiside employment in any capacity
which requiras the officer to assume police officer

status; outside employment as a uniformad security
guard is not allowed. '

SECTION 33: EXISTING BENEFITS

A

All existing bensfits presently enjoyed by employees within the unit
represented by the Association shall remain in full force and effect

during the life of this Agreement, except as they may bs amendsd
by this Agreemeant.

SECTION 34: VALIDITY OF AGREEMENT

A

in the event that any provision of this Agreement shall at any time
- declarad invalid by a decision of any court of competent
jurisdiction, such dscision shall not invalidate the entire Agreemet,
ft-being the express intention of the parties of this Agreement that

all other provisions not so declared invalid shali remain in full force
and sffect.

(el
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SECTION 35: OUT-OF-CLASSIFICATION ASSIGNMENT"

A.

When an employes is temporanily assigned by the Chief of Police
or hisfher designated representative {o perform the dutiss of a
higher classification covered by this Agreement, such employee
shall recsive that step in the salary range of the higher classification
at least five percent (§%) higher than the current salary of the
assigned employee, beginning with the first day of such
assignment, for each shift such work is perfarmed. The employes

shall be paid based on hour-for-hiour while assigned to a higher
classification.

The provisions of this Section shall not apply to thoss promoted to
the classification of Corperal when acting in the capacity of
Ssergeant for periods of time less than three (3) continuous months.

At the discretion of the Chief or his/her designee, temporarily
vacant positions may be left unfilled,

SECTION 36: POLICE DEPARTMENT GYM

As

Tha City shall make asrobic and anaerobic conditioning equipment
available for use by employses during off-duty hours in a location
salected by the City. Itis understood and agreed that the use of
this equipment is a voluntary, off-duty recreationai activity which is
not required as a part of the employees’ wark-related duties.

SECTION 37: EMPLOYEE ASS!STANCE PROGRAM

A,

The City will provide an Employee Assistance Program. Such a

program will provide 1o each employes and eligible dependents a
total of five (5) visits each per calendar year.

SECTION 38: PAYCHECK AVAILABILITY

A

Faychecks shall be kept in a secure place and shall be made
available at 12:01 a.m. on Friday paydays, providing no last-minute
gensral payroll problems have ocourred. The City shall not be

responsible for the sscurity of the payroll checks after they have
besn reieassd.

iCisp
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SECTION 33: POST TRAINING

A

Officers shall have the option of attending POST reimbursable
training of their choice every other year in addition to any POST
certified in-service training subject to the following conditions:

1. Ths course, or combination of courses, cannot exceed forty
(40) hours in length. Any technical training that an officer
“has received during the two-year compliance requirsment
shall count towards this forty (40) hours.

2. Selections will be by courss title only. Actual dates and

‘ - providers will be scheduled by the Training Section after
consideration of Depariment staffing levels, availability of
courses, and individual needs to mest compliance
requirements. '

3. Courses raquestad by an officer must be refated 1o the
individual's current position or future position within the
Vallejo Police Deparment subject to the following
requirement. Necessary basic courses for the individual's
current assignment, as identified by the Training Section,
must be compisted prior to consideration for other training.

4, - All officers shall submit a selection to the Training Section by
June 1st for scheduling the following year. Selactions will
be processed for only those officers who must comply with
POST regulations during that period.

B. If a selection cannot be accommodated or an officer fails to
submit a sslection, the Training Section will schedule the

officer for an appropriate course to maintain compliance with
POST regulations.

8. A list of applicable POST reimbursable courses shall be
rnaintained in the Waich Cormmander's Office.

Mothing in this section prevents an employee from requesting a

course exceading forty (40) hours in length, provided that the
Daparirment's resolution of the request shail be final.
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SECTION 40: PREGNANT OFFICERS-MODIFIED DUTY

A.

A pregnant officer shall be placed on modified/light duty under the
following conditions:

1.

2.

The officer requests from the Chief that she be placed on
modified/light duty;

The officer's physician provides a letter or form stating that

she should be placed on modified/light duty with any specific
restrictions noted.

Upon this notification, the Chief shall keep this information
confidential.

Pregnant officers shall not wear a uniform or be publicly identified
as police officers after being placed on medified/light duty.

SECTION 41: INTERNAL AFFAIRS INTERVIEWS

A,

Prior to an intemal affairs interview, the officer shall be advised of
his/her AB 301 right to have a representative of his/her choice
prasent during the interview. The officer may select as his/her
representative an attomey, Association represantative, or any other
representative not invoived in the investigation.

Information to be Included During all Intemal Affairs Interviews

1.

2.

|dentify interviewing intemal affairs officers.

Have officer identify himself/herself, badge number, and any
other person who is present.

The entire investigation conceming this incident and the tape
recording are classified as confidential by the Chisf of Police.

Since this is an administrative investigation, pofice officers
should realize that they are being directed o cooperate in all
phiasss of this investigation which includes, but is not limited
to, the taps recording. Tharefore, the officer's statement
and/or other acts of cooperation during this administrative
investigation cannot be used against the officer during any

subseguent criminal investigation which may be inftiated as
arssult of the incident,

41
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5. In the event the officer fails to cooperate during the course of
the investigation, the officer will be subject to discipiinary
action, the severity of which could be termination.

SECTION 42: COMMUNICATIONS OPERATORS

A.

Communications Operators in the police dispatch position shall
answer telephones only when all other operators are busy. Under
no circumstancss will a Communications Operator in the police -
dispatch position allow telephones to go unanswered when all other

operators are busy and when the police dispatcher has the time to
answer the call.

Once it is determined the caller does not have an emergency, the
Communications Operator shall place the caller on hold. The call
will then be handled by the next availabls Communications
Operator not assigned to the police dispatch position.

SECTION 43: SAFETY VESTS

lé‘n

All sworn uniform personnel represented by the bargaining unt,
whean in the field, will wear a Depantment issued bullet resistant
vest, All swom personnel are required to possess a bullet resistant
vast which meets or excesds the National Institute of Justice
standard of threat fevel I, and the vest will have bullet resistant
pansls in the front and rear of the vest.

Swom personnel will be reimbursed the actual cost of the vest and
a second cover not to exceed seven hundrad dollars ($700).

Swom personnei may, at their option, purchase and wear a vest of
a.different style or higher threat level than minimally required. Any
additional expanse for such a vest above the seven hundred dollars -
($700) referred to in Section B above, will be bome by the
purchasing officer.

If normal deterioration of the vest covering causes the vest to be
unusable, the Department will bear the cost of repairing or
replacing the covering.

Bullet resistant vesis will bs considered Depariment property upon
lsaving employment with the Department and must be rstumed to
the Depariment. If an officer wishes {c purchass the vest, a
prorated cost will be determined.

A’
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5. In the event the officer fails to cooperate during the course of
the investigation, the officer will be subject to disciplinary
action, the severity of which could be termination.

SECTION 42: COMMUNICATIONS OPERATORS

A

Communications Operators in the police dispatch position shall
answer telephones only when all other operators are busy. Under
no circumstances will a Communications Operator in the police
dispatch position aliow tslephones to go unansweared when all other

operators are busy and whan the police dispatcher has the time to
answer the call.

Onee it is determined the caller does not have an emergency, the
Communications Operator shall place ths caller on hold. The call
will then be handled by the next availabls Communications
Operator not assigned to the police dispatch position.

SECTION 43: SAFETY VESTS

As

All sworn uniform personnel represented by the bargaining untt,
wihen in the field, will wear a Depantment issued bullet resistant
vest. All swomn personnei are required to possess a builet resistant
vest which maets or exceeds the National Institute of Justice
standard of threat level ll, and the vest will have bullet resistant
panels in the front and rear of the vest.

Swormn personnel will be reimbursed the actual cest of the vest and
a second cover not to excesd seven hundred dotlars ($700).

Sworn personnet may, at their option, purchase and wear a vest of
a different style or higher threat level than minimally required. Any
addilional expenss for such a vest above the seven hundred doillars

($700) referred to in Section B abovs, will be bome by the
purchasing officer.

If nommnal deterioration of the vest covering causes the vest to be
unusable, the Department will bear the cost of repairing or
replacing the covering.

Bullst resistant vests will be considsred Department property upon
lezving employment with the Depantment and must be retumed to
the Department. |f an officer wishes to purchass the vest, a
prorated cost will ba determined.
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In the event the National Institute of Justice definition or standard
for threat level || vest changes, the Depariment will recognize the
new standard, and from that day forward newly hired officers and
officers who have vests excesding the serviceability lifs expectancy
of the vest will be required to purchase vests mesting that new
standard and will be reimbursed accordingly.

All vests will be replaced or reimbursed for replacement when the
sarviceability of the respective vest reachss the serviceability life

expectancy as determined by the National Institute of Justice
standards.

SECTION 44: MODIFIED DUTY ASSIGNMENTS

A,

When an employee who has suffered an on-duty injury orillness is
medically cleared to refum to less than full duty, the employee will
be assigned to dutiss commensurate with the medical ciearancs, in
sither the shift he/she was assigned to at the tims of the injury or
illness during the first fourteen {14) calendar days of retum to duty,
orto a diffsrent shift schedule if the employse agrees. After
fourtesn (14) calendar days if the empioyee is not able to retum to
full duty, the employes may be assigned 1o a shifi determined
appropriate by the Chief of Police. In making the decision as to the
shift assignment of the employes, the Chief of Police shali consider
personal circumnstances which may require that the empioyee be

assigned to tha sams shift that the employee was assigned to at
the time of the injury.

Employses who have suffered an off-duty injury or illness, have
been medicaily clearad to rstumn to less than full duty, and have
received a medical prognosis of full recovery, shall be assigned o
duties commensurate with their medical clearance in a shift
schedule which best mests the Deparntment's needs as determined
by the Chief of Police, or may continue to use sick ieave during the
term of his/her injury or iliness based upon medical proof of the
need to use such lsave. The Department has the discretion to
terminate such modified duty assignments aftar ninety (90}

calendar days of the date on which the employee commenced
modified duty service.

Mothing herein shall be construed to mean that permansnt modifisd
duty assignments exist within the Police Depariment.
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SECTION 45; EVALUATIONS

A.

Each reviswing supervisor who wishes to make a comment about
the employee's performance shall note the comments on an
addendum to the initial supsrvisor's evaluation of the employee.

The addendum shail be signed by the person(s) making the
additional comments.

Mothing shall prohibit the Chief of Police, or his/her designee, from
completing as many special evaluations as deemed necessary for
any employee during the course of any given year.

SECTION 46: CITIZEN COMPLAINTS

A,

When a logged citizen's complaint is resolved and does not result in
an internal affairs investigation or criminal proceedings against the

officer, he/she will be informed in writing of the results of the citizen
compiaint inquiry.

Citizens' complaints that are not resolved informally shall be
refarred to the appropriate supervisor. If the unresoived complaint
alleges misconduct which may result in disciplinary action or
criminal proceedings against the officer, he/she shall be given

notice and an opportunity to respond before the Departiment
resolves the complaint.

Citizens lodging compiaints against officers shall be requested to
place the complaint in writing.

SECTION 47: SUBSTANCE ABUSE/DRUG TESTING

A,

It Is intended that the Vallgjo Police Department maintain a safe,
healihful and productive work environment for all employees. To
that end, there exists the prohibition of any chemical substance
abuse, (s.g., alcchol, illsgal drugs or prescription drugs) by swomn
parsonnsl which may hays the potential to impair their ability to
safaly and effectively perform the functions of their assignments or
which rmay increase tha potential for accidents, excessive
abssnteeism, substandard periormance, or poor employse morals
which may endanger public safety. Poiics officers are heldto a
higher standard and tha public's trust includes the expectation that

the polics officer be a isader in the war against drig and alcohol
abuse.
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B. Generally

1.

Police officers shall not drink any alcoholic beverage white
on-duty, except when in plain clothes and only when
necessary to perform his/her duty.

Police officers shali not report for duty while under the
influence of alcohol or when the odor of alcohol is emitting
from his/her person.

On-duty officers shall not use any restricted chemical
substance, uniess prescribed by a physician for the

. treatment of an iliness of injury. When the chemical

substance is prescribed by a physician, the police officer
shall not be under the influence to such an extent as to
present a hazard to him/herself or others.

The Department may religve an officer of duty if it has
reasonable suspicion based on objective symptoms that an

officer may be under the infiusnce of an impairing
substancs.

C. Permanent and Frobationary Employes Chemical Testing

1.

The Department may order, upon reasonable suspicion, an
officer to submit to a drug or alcohol test based on ths
officer's conduct on duty during his or her scheduled work
hours, or off-duty conduct if the officer represented
himself/herself as a poiice officer or acted under color of
his/her authority,

a. The supervisor ordering an officer to submif to a
chemical test shall as soon as practical document the
facts creating the reasonable suspicion and submit a
wriitan report to the Chief of Police through the chain
of command. Tha employes involved shall be
providad with a copy of this report at the time it is
submitted to tha Chief of Polics.

b: An officer's refusal {0 obey an order to submitto a
drug or alcoho] testing constitutes insubordination and

may lead to discipling, up to and including
termination.

AR
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Should the chemical test determine the absence of an
impairing substance, the investigation into the
reasonable suspicion shalt continue and the officer
may be placed on administrative leave with pay
pending the resolution of the investigation.

Should the chemical test determine the presence of
an impairing substance, the officer shall be imme-
diately relieved of duty, and may be ptaced on

administrative leave with pay pending the results of
the investigation.

D. Special Circumstances Justifying Test in the Absence of
Reasonable Suspicion

1.

The Department may order an officer to submit to a drug or

alcohol test based on the officer's conduct on duty during his
ar her scheduled work hours, or off-duty conduct if the officer
represented himseli/herself as a police officer or acted under

color of his/her authority as soon as practicable under the
following circumstances:

.

When an officer is involved in the shooting of another
person.

When an officer is involved in & vehicular accident
rasulting in serious injury, death or major damage to
property.

When an officer is in\)oived in any action which
causes death or great bodily harm to another.

E  Testing Procedure

1.

When drug uss may be involved, the depariment may ordsr
the officer to 1ake a urine test or blood 1est.

&

The urine drug test includes a first screen
immunoassay (SYVA-EMIT) test confirmed by (Gas
Chromatography/Mass Spectrometry (GCMS).

When an employse is requested to submit a urine
sample for chemical analysis, the process shall be-
conducted in the presence of a person of the samse
sex as the employee submitting the sample. The’
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supervisar will follow appropriate procedures to
maintain the proper chain of custody for the sample.

!\:b

When alcohol may be involved, the Deparimeni may order
the employee to take a blood, breath or urine test
{conducted in the presence of the same sex as the
employee submitiing the sample). After completing the test
sslected by the Department, the employee may reguest that

- a second test of his/her choice be administered immediatsly
by the Department at the Department's expense.

SECTION 48: TERM OF AGREEMENT

This Agreement shall becoms effective on July 1,2000. This
Agreement shall remain in full force and effect through June 30,

2005, and from year-to-year thereafter, unless either party shall

have given writtan notice to the dther of its desire to amend or
tarminats the Agreement not less than six (8) months prior ta June
30, 2005, or any subsequent anniversary date of the Agreement.
The parties may at any time mutually consent to extend this
Agreement for a specific psried. Upon the giving of notices
provided herein, the parties shall meet, collectively negotiate and
attempt to resoive differences concermning proposed amendments
and changes submitted by either of them. Should the parties fail to
agree upon said requested amendments and changes, then the
matter shall be determined In accordance with the City Charter.
There shall be no strikes, lockouts or stoppages of work during the
life of this Agreement. This Agreement supersedss the previous

Agrsement between the City and VPOA covering the period July 1,
1999 through June 30, 2003.

SIGNATURES APPEAR ON THE FOLLOWING PAGE
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Date
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VPOA Appendix A-2 8.46%

Salary Ranges Salary Increase will be based on IAFF's Increase

July 1, 2007 Through June 30, 2002 Required 9% Employee PERS Deduction

Range v Entry Maximum

Number Classification Title Step 1 Step 2 Stap 2 Step 4 Stap 5

FOO Palice Officar Hourly 29.8374 31,4342 33.0068 34,8582 36.3881
Bi-weekly 2,384.99 2.514.73 2.640.47 2,772.50 2.811.13
Monthly $5,189 $5,448 $6.721 $8,007 $6,307
Annual 562,270 $65,383 $68.652 $72,085 $75,689

P10 Corparel

P32 Police Sergeant

S At L Rl

P82 Police Lieutenant

Gt e et S 0 R basel e MOV

SnuEia3AER?. 561205 589266 6.182.20° (649666 §

572102 600208 6130743 6.62281
38.82363
3,114.81
$6,749
$80,988

a5143

- 7.086.41

Hourly 35,8032 37.6384 29,5834 41.5625 43.6408
Bi-weekly 2,872.26 3,015.87 3,166.57 3,325.00 3,491.25
Monthly 56,223 $6,534 $6,861 $7.204 $7.564
Annual $74,678 $78,413 $82,333 $86,450 $80,772

Haurly 42,7517 44.8882 471337 49.4904 51.9649
Bi-weaakly 3,420.13 3.581.14 3,770.70 3,888.23 4,167.19
Manthly $7.410 $7,781 $8.170 . §8,678 59,007
Annual 588,823 $93,370 $88,038 $102,840 $108,0B7

.. 841894

626701, 11:53 ard
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SUPPLEMENTAL AGREEMENT
BETWEEN
THE CITY OF VALLEJO
AND
THE VALLEJO POLICE OFFICERS’ ASSOCIATION

This Supplemental Agreement (“Agreement”) executed January ;_8_, 2009 is between
and by the City of Vallejo (“City””) and the Vallejo Police Officers’ Association
(“VPOA") for the purpose of modifying the Labor Agreement between the parties dated
July 1, 2000 through June 30, 2005 and Supplemental Agreements dated March 25, 2003,
July 15,2003, June 15, 2004, and the Interim Agreements dated March 4, 2008, including
any sideletters to these agreements (collectively the “Pre-existing Labor Agreement”). -
The new term of the agreement and supplementals shall be from July 1, 2000 through
June 30, 2012. This document is intended to supersede any inconsistent provisions of the
Pre-Existing Labor Agreement, and to supersede and modify, with respect to those
represented by the VPOA, the City’s unilaterally-adopted changes to compensation and
benefits and Pre-existing Labor Agreement terms (together with any past, current, o
future modifications to those changes, the “Pendency Plan™) implemented during or in
connection with its Chapter 9 bankruptcy case. For clarification and the avoidance of
doubt, the provisions in Section V of the Pendency Plan providing for deferred payouts to
retiring or separating employees with vacation and compensatory time and accrued
vacation balances shall not apply to VPOA bargaining unit members who separate from
employment after Adoption of this Agreement. All other terms and conditions in the Pre-
existing Labor Agreement, including any supplemental agreements, whether or not listed
above, and any side letters to the Pre-existing Labor Agreement or the supplemental
agreements except the Pendency Plan shall remain in full force and effect unless
modified by this Supplemental Agreement.

The City and VPOA agree to amend the Pre-existing Labor Agreement as follows:

1. Eliminate minimum staffing. Delete Recitals Section C.3.a—¢ in VPOA
Supplemental Agreement July 2004, as well as the entire March 4, 2008 Final
resolution of Staffing Grievance. The parties agree that there are no other
references to minimum staffing in the Pre-existing Labor Agreement.

2. Remové Sergeants from Rule of 2 vacation scheduling. Delete and Replace
~Section 7.E.Vacation Selection with the following:
E. Vacation Selection

1. All employees shall annually select first and second vacation leave periods
(including annual leave in lieu of holidays) during the months of November
and December of each year on the basis of classification seniority and rank
order within assignments.

2. The Chief of Police shall, during November of each year, designate th¢‘
maximum number of employees, outside of the Patrol Division, who may be
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(8}

on vacation at any one time for each organizational unit, or specialized
activity for the following calendar year. '

The selection of first and second vacation periods may not be divided into
segments of less than forty (40) or more than one hundred sixty (160) hours
without the consent of the Chief of Police.

One Patrol Division Sergeant or Lieutenant per watch shall be on regular
assigned duty at all times.

One Lieutenant or Sergeant per squad can be off on vacation at one time. In
cases where a sergeant’s work hours overlap with more than one lieutenant,
that sergeant will be grouped with the lieutenant with the most overlapping

hours.

For the Patrol Division, two corporals or officers per squad shall be allowed
off on vacation at anytime. Squad supervisors may deviate from this
provision in allowing additional personnel off in accordance with procedures
established by the Chief of Police.

Delete E 7 thru 10.

Salaries: Delete and Replace Section 8.A - M: SALARIES with the following:

A. Effective July 1, 2008, wages for members of the bargaining unit shall
remain at the level established by the Pendency Plan (effective July 1,
2008) (as set forth in Appendix A — Salary Schedule).

B. Effective July 1, 2009, wages for members of the bargaining unit shall
remain the same as of July 1, 2008(as set forth in Appendix A — Salary
Schedule).

C. Effective July 1, 2010, wages for members of the bargaining unit shall be
modified by the amount necessary to bring the salary for the Vallejo
Police Officer classification to the average salary of employees in the
classification of Police Officer in the seven (7) cities listed in subsection
E.2 below. The same percentage increase will be applied to all members
of the bargaining unit. In no event will the survey result in a reduction in
salaries for VPOA bargaining unit members.

D. Effective July 1, 2011, wages for members of the bargaining unit shall be
modified by the amount necessary to bring Vallejo Police Officers to the
average of salary of Police Officers in the seven (7) cities listed in
subsection E.2 below. The same percentage increase will be applied to all
members of the bargaining unit. In no event will the survey result in a
reduction in salaries for VPOA bargaining unit members.

Page 2 of 11
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E. Survey Methodology

i

For comparison purposes “salaries” will include only top step base
salary (not including longevity steps) and employer paid member
contributions to PERS ("EPMC”) for the Police Officer
classification.

The seven (7) survey cities are:

Alameda
Berkeley
Daly City
Hayward
QOakland
Richmond
San Leandro

The use of the above seven (7) cities shall be for the purpose of
salary comparisons only. The survey shall be performed on
October 1, of the appropriate year and will include all known wage
increases effective the first full pay period of July of that year (e.g.,
the 2010 survey shall include any scheduled increases effective the
first full pay period of July, 2010 and known as of October |,
2010). Any changes will be retroactive to July 1.

F. The Corporal classification shall receive salary at seven percent (7%)
above the top step police officer classification. It is further understood
and agreed that while first-line supervision for sworn officers is provided
by Police Sergeaats, Police Corporals may be assigned to directly
supervise and evaluate small work groups composed of non sworn staff
members. Nothing in this agreement is intended to diminish the role of
Police Sergeants in the Police Department’s organizational structure.

G. All bargaining unit employees shall have the option to enroll in the
deferred compensation plan which is available through the City.

H. Longevity Pay

i

The City shall compensate bargaining unit members who have at
least eight (8) years of police service with the City of Vallejo and a
total of twenty (20) or more years and less than twenty-five (25)
years of police service, as defined in California Penal Code
sections 830.1 and 830.2(a) (as the sections existed on July 1,
2003) an amount equal to five per cent (5%) above their base
salary.
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The City shall compensate bargaining unit members who have at
least eight (8) years of police service with the City of Vallejo and a
total of twenty-five (25) or more years of police service, as defined
in California Penal Code sections 830.1 and 830.2(a) (as the
sections existed on July 1, 2003) an amount equal to ten per cent
(10%) above their base salary.

At no time shall such benefit be more than ten per cent (10%). Longevity
pay shall be included in the calculation of vacation and sick leave pay for
eligible bargaining unit members.

4. Cap on Annual Leave Accruals. Delete and Replace Section 19.C: ANNUAL -

LEAVE
C. The annual leave accruals will be capped at the following levels:
I Employees hired before February 1, 2009, are eligible to
accumulate annual leave up to the amount which can be
accumulated in four (4) years.
2.

Employees hired on or after February 1, 2009, are eligible to
accumulate annual leave up to the amount which can be
accumulated in three (3) years.

5. Sick Leave Cashout. Delete and Replace Section 20.A: SICK LEAVE

A. Sick Leave Accrual

1.

Upon satisfactory completion of six (6) months of full-time service
by any regular employee hired on or after February 1, 2009, his/her
record shall be credited with ninety (90) hours sick leave.
Thereafter, the employee shall be credited with fifteen (15)
additional hours sick leave for each additional full month of
employment up to a maximum of one hundred-eighty (180) hours
in each consecutive twelve month period. Employees hired on or
after February 1, 2009 cannot participate in the Sick Leave Buy-
Back provision descrlbed in C, below. All accurnulated sick leave

shall apply towards retirement service credit pursuant to subsection
E, below.

¢

Employees hired before February 1, 2009 shall be credited with ten
(10) hours sick leave for each additional full month of employment
to a maximum of one hundred-twenty (120) hours in each
consecutive twelve (12) month period, unless they make an
election pursuant to subsection (a) below. ‘
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a. Anemployee hired before February |, 2009 may choose from the
following two (2) options.

i Maintain existing sick leave accrual/cash out policy as it
existed prior to this supplemental agreement (i.e., 10 hours
accrual per month with option to cash out per C below); or

i Freeze his/her existing bank subject to the cash out policy
existing prior to this supplemental agreement and increase
sick leave accrual from ten (10) hours to fifteen (15) hours
sick leave for each additional full month of employment.

a. Upon selection of this option any sick leave used
will be deducted from the new accrual bank. If
there are not sufficient hours in the new bank the
frozen bank will have the hours deducted from it.

b. Ifan employee chooses to increase sick leave credit
from ten (10) hours to fifteen (15) hours, the
employee cannot utilize any hours earned after
exercising this option to participate in the Sick
Leave Buy-Back provision in C, below. Any hours
earned prior to exercising the option remain eligible
for the Sick Leave Buy-Back. All non-cashed out
sick leave hours (whether accumulated before or
after exercising the option) may be applied towards
retirement service credit pursuant to subsection E,
below. [Note: Subsection E is part of the Pre-
existing Labor Agreement and is not reproduced
herein.]

b. Anemployee hired before February 1, 2009 may elect to freeze his
or her existing sick leave bank and increase his or her sick leave
accrual pursuant to Section a, above during the period between
February 1 and February 14, inclusive, each year (“election
period”). The election shall be made on a form provided by the
Department of Human Resources and shall be submitted to the
Department of Human Resources during the Department’s regular
business hours during the election period. The election will
become effective the first full pay period after March 1 of that
year. An election made pursuant to this section shall be non-
revocable and all future sick leave hours earned will be subject to
the restrictions in subsection a.ii, above. -
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B. Whenever an employee is granted and takes sick leave, the number of
hours which occur during said leave based on the employee's scheduled
work day shall be subtracted from accumulated sick leave benefits. Any
member of the bargaining unit assigned to work a shift in excess of 10
hours, who is off sick for an entire work day, shall have only 10 hours
deducted from his/her sick leave balance. The Intent of this provision is to
ensure that each employee receives a full 12 or 18 sick days per year.

Cap City Contribution to Employee and Retiree Medical at the Kaiser Bay

Area /Sacramento Area Rate. Effective January 1, 2010.

Delete and replace sections 22 A [ thru22 A2

A. Health Insurance

L

The City shall provide to all eligible employees, retiree-annuitants,
and dependents, the PERS Health Benefits Program subject to the
following restrictions.

Effective January 1, 2010 and there after, the City’s direct
PEMHCA contribution of medical premiums for employees and
eligible dependents shall be the full premium cost of the chosen
medical plan offered through PERS Health Plan Services Division,
not to exceed the Kaiser Bay Area / Sacramento Area rate for each
level of participation — single, single plus one dependent, single
plus two or more dependents. For example, if the Kaiser family
rate is $1000/month and an employee with family coverage
chooses a plan costing $1500/month, the City will pay $1,000 (the
Kaiser premium) and the employee will pay $500 (the difference
between the selected plan and the Kaiser premium) each month.

For employees hired on or before February 1, 2009, the City will
contribute the same amount towards eligible retiree-annuitants’
PEMHCA medical premiums as it contributes towards the
PEMHCA medical premiums for current VPOA bargaining unit
employees. For example, if the City’s direct PEMHCA
contribution is capped at the Kaiser Bay Area / Sacramento Area
rate for each level of participation, the City will pay up to that
same amount for eligible retirees at each level of participation.

With respect to retiree-annuitants hired on or after February 1,
2009, any benefit in excess of the PEMHCA statutory minimum
will require ten (10) years of City of Vallejo service. Any
employee hired before such date shall not be subject to the vesting
requirement.. This vesting requirement shall not apply to any
employee who is granted a disability retirement. The benefit once
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‘vested will be the same as for retiree-annuitants hired before
February 1, 2009 (i.e., the same as the amount of the City’s
PEMHCA contribution for current VPOA bargaining unit
employees).

7. Pre-Retirement Optional Settlement 2W Death Benefit (GC 21548). Add
Section 27.G: RETIREMENT PLAN

G. Pre-Retirement Death Benefit

Effective as soon as practical the City shall amend its contract with PERS
to include the Pre-Retirement Optional Settlement 2-W Death Benefit set
forth in Government Code Section 21548, for bargaining unit employees.

8. Term. Delete and Replace Section 48.A: TERM OF AGREEMENT

AL This Supplemental Agreement shall become effective at 12:01 a.m.

’ February 1, 2009. This Agreement shall remain in full force and effect
through June 30, 2012, and from year-to-year thereafter, unless either part
shall have given written notice to the other of its desire to amend or
terminate the Agreement not less than six (6) months prior to June 30,
2012, or any subsequent anniversary date of the Agreement. The parties
may at any time mutually consent to extend this agreement for a specific
period. Upon giving the notices provided herein, the parties shall meet,
collectively negotiate and attempt to resolve differences concerning
proposed amendments and changes submitted by either of them. Should
the parties fail to agree upon said requested amendments and changes,
then the matter shall be determined in accordance with the City Charter.
There shall be no strikes, lockouts or stoppages of work during the life of

this Agreement.

9, Use of Retired Annuitants. Add Section 49: ANNUITANTS

The City may hire retiree-annuitants who have retired as police officers (including

all ranks in the Police Department) from the City of Vallejo to perform work
currently performed by bargaining unit members for a term not to exceeding six
(6) months. Retiree-annuitants may be used only to fill an existing vacancy until
a regular officer can be hired (or for other assignments by mutual agreement of
the parties). The Annuitant shall not work in any type of supervisory capacity, or
specialized assignment. The Annuitant can only be assigned to a Patrol Squad
after that assignment has been offered to all current members of the bargaining
unit. These retiree-annuitants are not members of the bargaining unit represented
by VPOA and are not eligible for or subject to the terms and conditions contained
herein, or other benefits offered by the VPOA. Annuitants will not be paid more
than the top step police officer salary.
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10.

Payment in Lieu of Bankruptcy Claim; Agreement on Allowance, Voting and

- Satisfaction of Bankruptey Claims. Add Section 50: PAYMENT INLIEU OF

BANKRUPTCY CLAIM AND MEANS OF SATISFYING CLAIMS UNDER
CHAPTER 9 BANKRUPTCY

.A‘

The City shall pay to the VPOA for the benefit of its members $333,333
on July 1,2012; $333,333 on July 1, 2013; and $333,334 on July 1, 2014
(the “Required Payments™) whether or not the City’s Chapter 9 bankruptcy
is dismissed or results in a confirmed plan of arrangement, all in
compensation for the modification of VPOA salaries hereunder and under
the Pendency Plan prior to the adoption of this Agreement. '

VPOA contends that its members would have claims in the City’s
bankruptcy case on account of the City’s imposition of the Pendency Plan,
or the changes under this Agreement from the Pre-existing Labor
Agreement (collectively, “Contract Modification Claims”). While the
City agrees that VPOA members would have certain Contract
Modification Claims, the parties agree that it is unnecessary to attempt to
quantify them in light of this Agreement. In the event the Contract
Modification Claims must be calculated and allowed, such determination
shall be made by the Bankruptcy Court.

Subject to Paragraph D below, the Contract Modification Claims shall be
satisfied in full by payment of the Required Payments regardless of
whether a plan of arrangement calls for different or additional payment of
the claims or otherwise similar claims, and that the City may satisfy its
obligation to pay the Contract Modification Claims by paying the
Required Payments in compliance with Section A above.

Notwithstanding Paragraph C, in the event that the City files a second
bankruptcy case prior to June 30, 2012, or further modifies this Agreement
during its current bankruptcy case or imposes any changes to this
Agreement or to terms and conditions of employment for members of the
VPOA bargaining unit under its plan of arrangement, then any and all
claims of the VPOA and all bargaining unit members arising during fiscal
years 2008/09 and 2009/10 shall be calculated based on the terms of the
2000-2010 POA MOU as constituted by the Pre-existing Labor
Agreement.
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E.

By way of clarification and to avoid doubt, the Contract Modification
Claims that are to be satisfied as provided in sections A, B, and C above
do not include (1) any claims arising from future modifications of the
Pendency Plan after signing this Agreement but prior to the effective date

‘of this Agreement after ratification by the members of the VPOA and

adoption by the City Council; (2) claims of particular injury to any
member represented by the VPOA (including, without limitation, workers’
compensation claims for injury or wrongful termination) not caused by the
modification of the Pre-existing Labor Agreement by the Pendency Plan
or this Agreement. Any such excluded claims are retained by the affected
members and are not satisfied by the Required Payments.

In connection with any extension or renegotiation of this Agreement for
2012-13, 2013-14, and 2014-15, the Required Payment amounts paid in
those respective years (unless then modified or waived under such a
subsequent agreement) shall be considered part of the total value of the
salary and benefits package in those fiscal years during which the
payments are made, by the parties and by the mediator or arbitrator when
future contract terms are determined by bargaining or after impasse.

The City warrants that in its bankruptcy case it will not seek to unilaterally
impose any further changes in terms or conditions of employment within
the scope of bargaining on the VPOA or its bargaining unit members. In
the event that the City makes such unilateral changes in terms or
conditions of employment within the scope of bargaining, any claims
associated with those changes will be treated and allowed as
administrative claims in the bankruptcy case and in any plan of adjustment
proposed by the City, and the City agrees in advance that the autornatic
stay does not apply to prevent the VPOA or the members of its bargaining
unit to bring a resulting grievance and have that grievance determined in
accordance with this Agreement.

This agreement shall not be affected by the length of the City’s pending
bankruptcy case or by any negotiations or agreements between the City
and its other creditors, including other employee organizations and their
members. Nor shall this agreement be affected by any plan of adjustment
proposed by the City, no matter what the treatment of other creditors in
such plan.

The City agrees that VPOA has standing to object to any plan of
adjustment to the extent such plan of adjustment is inconsistent with any
provision of this Agreement. The City further agrees to promptly
communicate with VPOA with respect to its negotiations with other
creditors concerning any plan of adjustment; provided, however, that such
agreement does not supersede confidentiality provisions reasonably
impased by the City or the other parties to such negotiations.
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11,

12,

13.

I In the event that this Agreement has been approved by the City Council
and ratified by VPOA prior to the hearing on the City’s motion for
approval of the rejection of the VPOA collective bargaining agreement,
the City will withdraw such motion. Upon approval of this agreement by
the City Council and ratification by VPOA, VPOA will withdraw as a
party from its pending appeal from the order for relief.

Ratification Date. This Agreemént shall be binding upon its approval by the
City Council and ratification by the VPOA members (the “Ratification Date”.)

Attorneys Fees. From and after the Ratification Date, the City shall reimburse
VPOA for all of VPOA’s post-Ratification Date reasonable attorney fees and
costs actually incurred in the current bankruptey case on account of orin
connection with (a) protecting and defending this Agreement and the benefits it
provides against any challenges (other than any challenge by the IBEW or IAFF
or those unions' current or former members); and (b) protecting the reasonable
interests and the interests of its members to receive all the compensation and
benefits to which they are entitled under this Agreement. The foregoing includes
without limitation, reasonable fees and costs incurred in connection with (i) the
City’s breach of this Agreement; and (ii) the objection to any plan of adjustment
on the ground that such plan is inconsistent with this agreement; provided,
however, that with respect to subpart (i) only, should the bankruptcy court
determine that the City has not breached this Agreement, then the City is under no
obligation to pay such attorney fees and costs; and provided further that

with respect to subpart (ii) only, the City is under no obligation to pay for such
attorney fees and costs should the bankruptcy court determine that the plan 1s
consistent with this agreement. For clarification and the avoidance of doubt,
because after the Ratification Date the VPOA will be withdrawing as an appellant
in the existing appeal and the City will withdraw its motion to reject the Pre-
existing Labor Agreement, the City shall not pay the VPOA’s attorneys’ fees in
connection with (A) pursuing the appeal, or (B) opposing the motion to reject the
Pre-existing Labor Agreement after the City withdraws that motion.

Development of Final Agreement. The parties further agree that the MOU and
supplemental agreements need to be combined into a single comprehensive
agreement and that that agreement will need to be updated and consolidated into a
single document. By September 1, 2009 the parties will attempt to develop a
single document covering the time period from July 1, 2008 through June 30,
2012.
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IN WITNESS WHEREOF, the partxes hereto acting by, and through their dul
authorized representatives, have executed this Supplemental Agreement thls
~ day of January, 2009.

FOR THE CITY OF VALLEJO: FOR VPOA:
_ AVt~ L7
JOSEPH TANNER STEYE GORDOW

City Manager : President — VPOA

MATHEW MUSTARD
Vice-President — VPOA

APPROVED AS TO FORM:

?'zm SOLEY *j‘
City Attorney ,

ATTEST

Q/%J%f £ /?//w MX/

MARY ELL yévcemﬂ
City Clerk

CADOCUME~1\dglosten\LOCALS~1 \Ternp\MetaSave\1845567 _1 DOC

230835\1846547.1
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SUPPLEMENTAL AGREEMENT
BETWEEN
THE CITY OF VALLEJO
AND THE
VALLEJO POLICE OFFICERS' ASSOCIATION

The Supplemental Agreement (Agreement) dated March 4, 2008 between the City
of Vallejo (City) and the Vallejo Police Officers' Association (VPOA) is for the
purpose of modifying the prior Agreement between the parties dated June 15,
2004, and resolving the staffing grievance.

1. FINAL RESOLUTION OF STAFFING GRIEVANCE

The City agrees to amend the supplemental agreement of June 15, 2004,
Section C Subsection (3) as follows:

A. City agrees to maintain a workforce of 145 sworn officers (includes
sworn officers in supervisory or management positions up to and including
police chief).

B. Of the 145 positions, no more than five may be grant funded.

C. For the period of January 18, 2008 to May 30, 2010, VPOA shall
suspend the 145 sworn officer reguirement.

D. The City shall fill vacancies as they occur.

This Supplemental Agreement shall become effective and shall remain in full force
and effect through June 30, 2010. The Agreement shall also remain in effect from
year-to-year thereafter, unless either party gives written notice to the other of its
desire to amend or terminate the Agreement not less than six (6) months prior to
June 30, 2010, or any subsequent anniversary date of the Agreement. The parties
may, at any time, mutually consent to extend this agreement for a specific period.
Upon giving the notices provided herein, the parties shall meet, collectively
negotiate and attempt to resolve differences concerning proposed amendments
and changes submitted by either of them. Should the parties fail to agree upon
said requested amendments and changes, then the matter shall be determined in
accordance with the City Charter. There shall be no strikes, lockouts or stoppages
of work during the life of this Agreement. This Agreement is supplemental to the
current Agreement between the City and the VPOA and shall be incorporated into
said Agreement covering the period of July 1, 2000 through June 30, 2010.



2. EFFECT OF RESOLUTION OF»STAFFINGVGRIEVANCE

The VPOA agrees and understands that the resolution of the grievance herein
shall have the same force and effect as all other provisions of the contract
between the City and VPOA; nothing more, nothing less.

The remaining sections of the Labar Agreement shall remain unchanged.



SIGNATURES APPEAR BELOW

IN WITNESS WHEREOF, the parties hereto acting by, and through their duly
authorized representatives, have executed this Supplemental Agreement this 3td day

of March 2008

'FOR THE CI Y OF VALLEJO:

Aﬁ%?% é@bg

Jos,ez/sh M. Tanner D!ate;
City Manager

/<) Tenmis Mpryis 66 /06708

Dennis Morris Date
Director of Human Resources

ATTEST

gﬁﬁng%//%%,% é//f/

Mary Ellsé'orth Date
City Clerk V

I:\Winal VPOA Gdevance Resolve 030408.D0OC

FOR THE UNIO%\’
/¢ 5

/f»//“’ i% E2406

Steve Gordon Date
President, VPOA

Matt Mustard Date
Vice President, VPOA



SUPPLEMENTAL LABOR AGREEMENT
BETWEEN
THE CITY OF VALLEJO
" AND
THE VALLEJO POLICE OFFICERS ASSOCIATION

This Supplemental Labor Agreement dated March 4, 2008 is between the City of
Vallejo ("City") and the Vallejo Police Officers Association ("VPOA"), for the
purpose of modifying the Labor Agreement between the parties dated July 1, 2000
through June 30, 2010, and Supplemental Agreements dated July 2002, March
2003, July 2003 and July 2004. The new terms of the Agreement and
Supplemental Agreements shall be from July 1, 2000 through June 30, 2010,
except as may be modified and/or amended by this March 4, 2008 Supplemental
Labor Agreement.

Accordingly, the City and VPOA agree to the following amended Labor Agreement

language:

1

EFFECT OF AGREEMENT

This Supplemental Labor Agreement shall become effective at 0800 March
4,2008.

The term of the Agreement shall be extended by one year to June 30, 2011.
City and VPOA agree to continue off the record discussions between March
4, 2008 and April 22, 2008. If there is no new signed and mutually ratified
Labor Agreement between the parties by April 22, 2008, then the one-year
extension provided for herein shall be null and void. However, such date
may be extended pursuant to a written agreement entered into by the City
and VPOA.

ACCRUED COMPENSATORY TIME AND ACCRUED SICK, HOLIDAY
AND VACATION LEAVE PAYOUTS

The City and VPOA recognize that certain retirees have accrued
compensatory time, sick, holiday and vacation leave and are due payment
at this time. The VPOA shall provide the City with original letters from the
employees affected authorizing the VPOA to be their representative on this
issue no later than March 7, 2008.

VPOA agrees that each individual retiree will sign the acknowledgment
attached to this agreement as Attachment "A" no later than March 7, 2008,
accept fifty percent (50%) payment of their compensatory time, sick, holiday
and vacation leave to be paid no later than March 21, 2008. This’



fifty percent payment will comprise one hundred percent (100%) of accrued
compensatory time owed to the retiree. and the remaining balance shall
comprise accrued - sick, holiday and vacation leave, The parties agree that
the accrued leave will be paid out in the following order: accrued
compensatory time, then accrued vacation leave, then accrued holiday
leave, and then accrued sick leave. The cumulative amount of the 50%
savings to the City from I[AFF and VPOA retirees shall be in an amount no
less than $1.45 million. In the event the savings amount to the City shall be
less than $1.45 million this agreement shall terminate on March 7, 2008.

The VPOA and retirees further agree that the remaining fifty percent (50%)
of accrued sick, holiday and vacation leave owed to retirees shall be
deferred for payment on or before December 31, 2008. The City agrees that
the retirees are not voluntarily relinquishing any of their rights to the
remaining 50% of sick, holiday and vacation leave that is owed to them.
However, VPOA and the retirees acknowledge that the City does not
guarantee payment of this remaining 50% in the event the City files a
chapter 9 bankruptcy case on or before December 31, 2008. VPOA and the
retirees further understand and acknowledge that if the City does enter into
chapter 9 bankruptcy, then the City may contend that the accrued unpaid
sick, holiday and vacation leave becomes an unsecured claim in such
bankruptcy case. ‘

The attached agreement (Attachment "A") to be signed by the retirees
regarding payment of accrued compensatory time and accrued sick,
vacation and holiday leave shall be notarized. The City shall provide notary
services to the retirees. :

VPOA and the City agree that this policy on paying accrued compensatory
time and sick, holiday and vacation leave shall apply to all VPOA employees
who retire between February 10, 2008 and June 30, 2008. VPOA and the
City agree that all VPOA employees who retire between February 10, 2008
and June 30, 2008 must sign Attachment "A" and cawse it to be notarized.

The City shall immediately amend its agreement with PARS to facilitate the
above.

SALARY REDUCTIONS

The City and VPOA hereby agree to abandon and waive any remaining
balance due to the employees under the salary formula for the 2007-2008
fiscal year over the eight and one half percent (8.5%) that has already been
paid to employees.



From March 1, 2008 through June 30, 2008 the City and VPOA agree fo
decrease the July 1, 2007 salary increase to employees from eight and one
half percent (8.5%) to two percent (2%) by rolling back salaries six and one
half percent (6.5%). Salary rollbacks will be implemented effective March 1,
2008 and reinstated June 30, 2008.

MEDIATION

The City and VPOA hereby agree to retain the services of a certified
mediator ‘to assist the parties in continuing off the records discussions
between March 1, 2008 and April 22, 2008, to discuss expenditure
reductions, revenue enhancements and labor agreement modifications in
an attempt to develop a Budget Plan that ensures funding for a range of
City services (e.g. including, but not limited to, fire services, police services,
street repair) and provides for a General Fund reserve at the end of each
fiscal year through June 30, 2012. The parties agree to select a mutually
agreed upon mediator no later than March 7, 2008.

The City and VPOA agree that the cost of mediation will be equally split as
follows: the City will pay fifty percent (50%) of the mediator's fees and
costs, and VPOA and IAFF will pay fifty percent (50%) of the mediator's
fees and costs. “

The City and VPOA agree that the principal parties involved in mediation
will be the City, VPOA and IAFF. However, the City and VPOA agree to
include representatives from CAMP and IBEW to facilitate the off the record
discussions as the mediator deems appropriate.

The first meeting with the mediator, the City and VPOA shall take place as
soon as paossible. '

OTHER TERMS AND CONDITIONS - "

All other terms and conditions in the existing Labor Agreement and
approved Supplemental Labor Agreements shall remain in full force and
effect unless modified by this Supplemental Agreement.



ATTACHMENT "A"

B , . by signing this Attachment, as an individual
due to my retiree status, hereby acknowledge and agree that | will accept fifty
percent (50%) payment of accrued leave owed to me at the time of my retirement
instead of one hundred percent (1 00%) payment of the accrued compensatory time
and accrued sick, holiday and vacation leave, to be paid to me no later than March
21, 2008.

| further understand and acknowledge that this fifty percent (50%) payment
constitutes one hundred percent (100%) of the accrued compensatory time owed fo
me and the remaining balance constitutes accrued vacation, holiday and sick leave.
| further understand and acknowledge that my accrued leave will be paid out in the
following order: accrued compensatory time, then accrued vacation leave, then
accrued holiday leave, and then accrued sick leave.

| further understand and acknowledge that the remaining fifty percent (50%) of
accrued sick, holiday and vacation leave shall be deferred for payment on or before
December 31, 2008. | understand that the City acknowledges that | am not
voluntarily relinquishing any of my rights to the remaining fifty percent (50%) of sick,
holiday and vacation leave owed to me. However, | acknowledge and understand
that the City does not guarantee payment of this remaining 50% in the event the
City files a chapter 9 bankruptcy case on of before December 31, 2008. 1 further
understand and acknowledge that if the City does enter into chapter 9 bankruptcy,
then the City may contend that my accrued unpaid sick, holiday and vacation leave
becomes an unsecured claim in such bankruptcy case.

[ further understand and acknowledge that | will cause this Attachment to be
notarized prior to submitting it in executed form to the City.

Date

NAME OF RETIREE



IN WITNESS WHEREOF, the parties h

authorized representatives, have execu
day of March 2008

this 3rd

?THE CITY OF VALLEJO:

IS ol

Joayphl\/l Tanner D ’ie
City Manager

/s/ Denmnis Morris 06/06/08

Dennis Morris Date
Director of Human Resources

WA, e

Fred Soley , /Date
City Attorney ‘

ATTEST:

Maw =Ysworth Date
Vo
7// o iusen s, G G

1:TFinal V‘éOA Economics 030408. DOC

ereto acting by, and through their duly
ted this Supplemental Labor Agreement

/’d/! % 00508

Sie"%e Gordon ' Date
President, VPOA

/”/’/ /gm o520

Tom Liddicoet Date
Negotiating Committee,
VPOA

S

Matt Mustard Date
Negotiating Committee,
VPOA '

il o
‘1/;[7‘/& g

Brent Pucci Date
Negotiating Committee,
VPOA

ot ALl

‘ /;/fﬁ‘

Mark Nicol ~ Date
Negotiating Committee, VPOA




SUPPLEMENTAL AGREEMENT
' BETWEEN
THE CITY OF VALLEJO
AND THE |
VALLEJO POLICE OFFICERS’ ASSOCIATION

This Supplemeﬁtai Agreement hereinafter referred to as the Agreement, is between the
City of Valiejo, hiereinafier referred {o as the Cily, and the Vallejo Police Officers’

“Association, hereinafter referred to as VPOA, for the purpose of modifying the Agreement
between the parties dated July 1,2000 through June 30, 2005. '

D.

RECITALS

The original labor contract covering the period July 1, 2000 through June 30, 2005
provides for salary increases effective on July 1 of each year of the contract.

The on~ir=l labor contract c_,Ontains a formula by which the salary increases are calculated
witn audiucnal provisions for the calculation of retroactivity:

Effectve Juiy 1, 2002, the members of VPOA were scheduled for a wage increase of
9.38%.

Effective July 1, 2002, the members of VPOA received 6.38% of the scheduled 9.38%

E. The members of VPOA have agreed to forgo the additional 3% salary increase and

postpone the 3% increase until July 1, 2003.

. The postponed 3% salary increase shall not be retroactive and employees who retire

during the period of July 1, 2002 through June 30, 2003, shall receive the 3% increase on
their final retirement payout for unused leave balances. ‘

Accordingly, The City and VPOA agree 10 the following:

1. Delete and replace SECTION 8: SALARIES with the following:

A

Any modification to Section 12 of the Labor Agreement between the City of Vallejo-and'the
Vallejo Firefighters, Local 1186 dated July 1, 2000 through June 30, 2007 shall not be
binding upon the VPOA and shall be subject to collective negotiations in the manner
prescribed in the City Charter. ' '

_ Wages for members of the bargaining unit shall be increased by six and one half percent

(6.5%) for the period July 1, 2000 through June 30, 2001. Wages for that period shall be
as specified in Appendix A.

Wages for members of the bargaining unit shall be increased for the period July 1, 2001
through June 30, 2002 by the same percentage provided by contract to members of the
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Vallejo Fire Department who are represented by the Intemational Association of
Firefighters, Local 1186.

D. Wages for members of the bargaining unit shall be increased for the period July 1, 2002
through June 30, 2003 by the same percentage provided by contract to members of the
ValJe}o Fire Department who are represented by the Intemational Asseciation of o

Firefighters, Local 1186. The salary formula for the intemational Association of
Fxref ighters, Local 1186 for July 1, 2002, is equivalent to a 9. 38% salary increase.
Additionally, 6.38% of the 9.38% salary increase shall be payable on July 1,2002. The
parties have agreed to forego the retroactive payment of the additional 3% and to have this
increase apphed to the salaries on July 1, 2003. This shall be done prior to any other
salary formula calculations as called for in the current agreement effective for July 1, 2003.
Employees who retire during the period of July 1, 2002 through June 30, 2003, shall
receive the 3% increase on their final retirement payout for unused leave balances.

E. Wages for members of the bargaining unit shall be increased for the period of July 1, 2003
irnough June 30, 2004 by the same percentage provided by contract to members of the
Vallejo Fire Department who are represented by the International Association of
Firefighters, Local 1186. The salary formula for the Intemational Association of
Firefighters, Local 1186 provides for an increase in the base salanes by the additional 3%,
which was postponed July 1, 2002. After which, the base salaries shall increase by the
formula outlined in the Interational Association of Firefighters, Local 1186.

f-. wWagyes ior members of the bargalmng urut shall be increased for the period of July 1; 2004
through June 30, 2005 by the same percentage provided by contract to members of the
Vallejo Fire Department who are represented by the International Association of
Firefighters, Local 1186.

G Wages for members of the bargaining unit shall be increased for the period of July 1, 2005
through June 30, 2006 by the same percenlage provided by contract to members of the
Vallejo Fire Department who are represented by the International Association of
Firefighters, Local 1186.

H. Wages for members of the bargaining unit shall be increased for the period of July 1, 2006
through June 30, 2007 by the same percentage provided by contract to members of the
vallejo Fire Department who are represented by the International Association of
Firefighters, Local 1186.

I. The Corporal classification shall receive salary al seven percent (7%) above the lop step
Police Officer classification. It is further understood and agreed that while first-line
supervision for swomn officers is provided by Police Sergeants, Police Corporals may be

assigned to directly supervise and evaluate small work groups composed of non swom
staff members. Nothing in this agreement is intended to diminish the role of Police
Sergeants in the Police Department’s organizational structure.

J. All employees covered by this Agreement shall have the option to enroll-in the deferred
compensation plan, which is available to the City.
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2. Delete and replace SECTION 16: UNIFORM ALLOWANCE with the following:

A. Effective July 1, 2000, 2001, 2002, and 2003 the uniform allowance shall be $800.00 for all
employees. , V

B. Effective Jdly 1, 2003 the uniform allowance of $800 for, each employee shall increase by
an amount, rounded to the nearest dollar equal to the percentage increase apphed o
~ base salaries for the year. :

C. Effectjve July 1, 2004 the uniform allowance for each employee shall increase by an
amount, rounded to the nearest dollar, equal to the percentage increase applied to base
salaries for the year. » '

D. Effective July 1, 2005 the uniform allowance for each employee shall increase by an
amount, rounded to the nearest dollar, equal to the percentage increase applied to base
salaries for the year, plus an additional $100.00. :

E. Effective July 1, 2006 the uniform allowance for each employee shall increase by an
amount, rounded to the nearest dollar, equal to the percentage increase applied to base
salaries for the year, plus an additional $1 OO 00.

F. Thb amount shall be paid on the first regular payday in December of each year. Itis
 1erstood and agreed that said uniform allowance is a reimbursement for costs incurred
b} employees during the entire calendar year in which payment is made. 1t shall be the
responsibility of the employee to see that uniforms are kept clean and in good repair. )

1. Any employee dismissed from City semce shall not be eligible for a uniform allowance
for the fiscal year in which dismissal occurs.

2. Persons employed for less than the full calendar year shall be eligible for a pro-rata
uniform allowance, which shall be 1/12 of the full amount of annual allowance for'each
falt month of service.

3. Add to SECTION 30 A: GR!EVANCE PROCEDURE the following:

-~

2. Appeal of Disciplinary Actions shall be subject to Section J of this Grievance
Procedure.

4. Add to SECTION 30: GRIEVANCE PROCEDURE the following:

J. Appeal of Disciplinary Actions
1. Arbitration of Disciplinary Aclions

a. An employee subject to disciplinary action as set forth in Civil Service Rule 18.1
may elect, at the employee’s option, to appeal that determnination through
arbitration, pursuant to this agreement. Such employee may not appeal a
disciplinary action to both the Civil Service Commission and arbitration.
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2. Notice to Appeal

a. An employee subject to disciplinary action shall have five (5) calendar days to. file
anotice of appeal. Such notice shall state the employee’s election of an appeal
before the Civil Service Commission or arbitration. Such notice shall be in wniting,
directed to the Human Resources Director. If the employee elects to have the
appeal heard before the Civil Service Commission, the Commission’s rules and

- regulations pertaining to appeals shal! apply.
3. Selection of Arbitrator

a. Within ten (10) calendar days after notice of appeal electing arbitration, the City
shall request a list of seven (7) arbitrators from the State of Califoria, Department
of Industrial Relations, Mediation and Conciliation Service. Within ten (10) days of
receipt of such list, the employee or the employee's representative shall meet with
the Human Resources Director or his/her representatlve to select an arbitrator
from the list provided. The City and the employee, (or his/her representahve)
shall alternatively strike a name from the list (the winner of a coin toss to go
-second) and the last name remalmng on the list shall be designated as the

arbitrator.
4. i-learings

a. The City shall promptly notify the selected arbitrator through the procedures set
forth by the Department of Industrial Relations. Hearing dates shall be mutually
determined by the parties. :

5. Jurisdiction of the Arbitrator

a. The arbitrator’s jurisdiction shall be limited to determining if the disciplinary action
taken is for “just cause”. The arbitration may reverse, modify, or uphold the
disciplinary action. The decision 6f the arbitrator shall be final and binding.

6. [F2es and Expenses

a. The expenses and fees of the arbitralor (including any cancellation fees) Shall be
shared equally by the City and employee. The expenses and fees, if any, of the
employee shall be bome by the employee.

5. Delete and replace SECTION 48 A: TERM OF AGREEMENT with the followingf

A. This Supplemental Agreement shall become effective at 12:01 a.m. July 1, 2003. This
Agreement shall remain in full force and effect through June 30, 2007 and from year-to-
year thereafter, unless either party shall have given written notice to the other of its V
desire to amend or terminate the Agreement not less than six (6) months prior to June
30, 2007, or any subsequent anniversary date of the Agreement. The parties may at
any time mutually consent to extend this Agreement for a specific period. Upon giving
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.the notices provided herein, the parties shall meet collectively negotiate and. aﬂempt to
resolve differences conceming proposed amendments and changes submitted by
either of them. Should the parties fail to agree upon said requested amendments and
changes, then the matter shall be determined in accordance with the City Charter.
There shall be no strikes, lockouts or stoppages of work during the life of thus
Agreement. This Agreement is supplemental to the current Agreement between the
City and the VPOA covering the period of July'1, 2000 through June 30, 2005.

The remaining sections of the labor agreement shall remain unchanged.

SIGNATURES APPEAR ON NEXT PAGE
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. NI WITNESS WHEREOF, the parties hereto acting by, and through their duly authorized -
| -epresentatives, have executed this4 upplemental Agreement this _25 day of March, 2003,

VWUUMH

MARY M.HILL -~
r@)f Hu

Interim Dirscto man Resources

(1501 VILLARANTE

/?
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STEVE GORDON
President — VPOA

a

BRET CLARK ™
Vice President — VPOA



