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VALLEJO
California

MEMORANDUM

FINANCE DEPARTMENT

As a result of last minute corrections and changes, staff is enclosing a revised Attachment B
and the Exhibits to Attachment B.

Exhibit 1 to Attachment B outlines the detail of the changes that have been made since the FY

2013-14 Proposed Budget document was first published on May 15, 2013 and includes charts
showing the total revenue and expenditure budgets as amended with these changes.

The remaining Exhibits to the Resolution have been renumbered and are included. There is no
longer an Exhibit 4.

Staff is also enclosing a revised Attachment C which approves the Authorized Positions and

Official FY 2013-14 Salary Plan for the City and includes an Exhibit 1.

If you have any questions, do not hesitate to contact Deborah Lauchner at 707-648-4592.

ENCLOSURE: Attachment B
Exhibits 1 through 3 to Attachment B
Attachment C
Exhibit 1 to Attachment C

N

DATE: June 11, 2013
TO: Honorable Mayor and Members of the City Council
FROM: Daniel E. Keen, City Manager

Deborah Lauchner, Finance Director
SUBJECT: Fiscal Year 2013-2014 Budget
AGENDA ITEM: June 11, 2013, Action Item A
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ATTACHMENT B

RESOLUTION NO. N.C.

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF VALLEJO APPROVING
THE BUDGET FOR THE CITY OF VALLEJO FOR FISCAL YEAR 2013-2014 AND
THE FISCAL YEAR 2013-2014 BLUE ROCK SPRINGS GOLF COURSE FEE AND
CHARGES SCHEDULE

BE IT RESOLVED by the City Council of the City of Vallejo as follows:

WHEREAS, in accordance with City Charter Section 701, the City Manager has
submitted the Proposed Budget for Fiscal Year 2013-2014 (“Proposed Budget”),
consisting of the recommended expenditures, estimated revenues and an explanatory
budget message; and

WHEREAS, in accordance with City Charter Section 702, the City Council
published a general summary of the Proposed Budget, information as to the times and
places where copies of the Proposed Budget were available for inspection by the public,
and the time and place for a public hearing on the Proposed Budget; and

WHEREAS, the expenditures provided in said Proposed Budget, together with
any revisions to it, are within the expenditure limitations imposed by Article XIII B of the
California Constitution; and

WHEREAS, the City Council has considered the report and recommendations of
the City Manager on the proposed Fiscal Year 2013-2014 Blue Rock Springs Golf
Course Schedule of Fees and Charges and has determined that the report is both fair
and appropriate; and

WHEREAS, the City Council conducted a public hearing on June 11, 2013, at
which time any and all members of the public were afforded an opportunity to express
their views:

NOW, THEREFORE BE IT RESOLVED, that the City Council hereby adopts the
City of Vallejo Fiscal Year 2013-2014 Budget in accordance with the following
provisions and authorities:

1. Appropriations - Appropriations are adopted as set forth in Exhibit 1 to this
Resolution, which is incorporated herein by this reference.

2. Five Year Financial Forecast — The five year financial forecast is presented in
Exhibit 2.



3. Level of Budgetary Control - Budgetary control is established at the following
levels: a) General Fund — Department level; b) Other Funds — Fund level; and
Capital Projects — Project level. The City Manager may authorize line item
budget transfers within a General Fund department, or within a fund other than
the General Fund.

4. Budget Amendments - City Council authorization is required to transfer
appropriations between General Fund departments, or between funds. City
Council authorization is also required to establish capital project budgets. The
city-wide Budget may be amended at such times as the City Council may deem
necessary, in accordance with the requirements and procedures contained in the
City Charter and Municipal Code.

The City Manager is authorized to redistribute budgeted appropriations of up to
$250,000 from one approved capital project or capital improvement project to
another approved capital project or capital improvement project, within a
department or same capital fund, so long as there is no change in the total
expenditures appropriated for the department or fund. Such transfers shall be
reported in writing to the City Council.

5. Capital Improvement and Grant Project Budgets - The City Manager is
authorized to carryover into the following fiscal year any remaining appropriations
for uncompleted capital and grant projects.

6. Encumbrances - All encumbrances for valid purchase orders and contracts in
effect as of June 30, 2013, will remain in effect in the following Fiscal Year 2013-
2014. The City Manager is authorized to increase the 2013-2014 budget
appropriations in the amount of the outstanding encumbrances for valid purchase
orders and contracts as of June 30, 2013. The City Council reappropriates the
encumbrances in the same amounts and into the same accounts in the Funds as
they existed on June 30, 2013.

7. Donations - The City Manager is authorized to receive and accept:
a. cash donations for specific purposes, to deposit such donations in trust
funds, and to expend such donations for the purpose for which the donation was
made; and

b. in kind/non-cash donations that would serve a useful purpose in the
provision of City services.

8. Grants - The City Manager is authorized to submit grant applications for activities
within the jurisdiction of the City. The City Manager is authorized to accept such
grants, to expend grant funds if the funds have been appropriated, and to
implement the actions required by any grant for projects and programs within the
City’s jurisdiction.



9. Insurance - The City Manager is authorized to procure coverage for insurance in
such amounts and with self-insured retentions as deemed prudent and
necessary for the City, within budgetary authority.

10.lnventorv and Accounts Receivable - The City Manager is authorized to conduct
a physical inventory, analyze receivables for collection, and to reconcile related
financial records accordingly.

11 . Debt - The City Manager is authorized to amend the Budget to reflect all required
debt service requirements and payments, bond covenants or other applicable
requirements, laws and regulations.

12.Short-term Inter-fund Borrowing - The City Manager is authorized to transfer
cash on a daily basis to support funds with a negative cash position.

13.Transfers and Reserves - The City Manager is authorized to make transfers
among funds and reserves as specified in the Budget for Fiscal Year 2013-2014.

14.Appropriation Revisions - The City Manager is authorized to revise any
appropriation made in the Approved Budget where the revision is of a technical
nature and is consistent with City Council intent and Vallejo Charter Section 703.

15. Completed or Inactive CIP Projects - Annually, completed or inactive projects will
be closed, except for projects that have existing litigation or payment disputes.
An inactive project is defined as one where transaction activity is less than
$1,000 over the prior three years. The City Manager, or his or her designee, is
authorized to close a project(s) and to process the necessary documentation to
close inactive projects.

BE IT FURTHER RESOLVED that the City Council hereby approves the Fiscal
Year 2013-2014 Blue Rock Springs Golf Course Fee and Charges Schedule as set forth
in Exhibit 3 to this Resolution, which is incorporated herein by this reference, and which
shall be effective July 1, 2013.



Attachment B

EXHIBIT 1
City of Vallejo

FY 201 3-2014 Proposed Budget
Changes from 5-15-13

Revenue Expenditure Reserves Net

General Fund
Revenues

Increase in Garbage Franchise fees 151,276

____________ ___________ __________

151,276 - - 151,276

Expenditures
Labor Updates

4.4% Fire Employee Pick Up (452,774)
1.0 Misc Employee Pick Up (82,205)

Health Rate Increase 29,701
PERS rate increase

___________

564,479 792,888

__________

- 59,201 792,888 733,687

Police
Add 3 Police Officers

____________

692,000

____________ ___________

• 692,000 - (692000)

Fire
Reduce Safer Grant revenue for labor updates (25,810)
Remove Fire professional for reinstuted positIons

____________

(238,764)

_____________ ___________

(25,810) (238,764) • 212,954

Public Works
Increase in City’s staff fees for Waste Management Administration 17,000
Update Public Works Maintenance Allocation (95,693)
Correct Fleet Allocation 1,038
Increase In CIP project staff costs allocation (200,000)
10% City Engineer allocation to LMD

___________

(27,056)

___________ __________

17,000 (321,711) - 338,711

Administration
Add Vacant Property Registration Program: -

Revenues 184,553
New position - Administrative Clerk

____________

65,263

____________ ___________

184,553 65,263 - 119,290

Non-Department
Reduce General Fund Subsidiaiy to Golf (26,082)
Provide for PBID Assessments (City & Agency Owned properties)

____________

26,000

____________ ___________

- (82) - 82

Total, Non Measure B Adjustments 327,019 255,907 792888 864,000

Measure B
Additional 2 Police Officers 500,000
Eliminate Homelessness Program budget (75,000)
Reduce Economic Development Strategy budget (200,000)
Eliminate Community Based Organizations budget (200,000)
Eliminate Contingency budget (104,200)
Increase Participatory Budgeting budget

____________

450,000

____________ ___________

Total, Measure B Adjustments - 370,800 - (370,800)

Total, General Fund Adjustments 327,019 626,707 792,888 493,200

(continued)
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FY 13-14 Proposed Budget Changes, Continued

Other Funds
Mare Island CFD 2002-1

Increase in Garbage fees

Reduce Special Assessments

Labor updates

Increase in Public Works Maintenance Atocation

Revenue Expenditure Reserves Net

4,692

(4,703)

271

___________

1,315

___________ _________

(11) 1,586 - (1,597)

Mare Island 2005 1A CFD Services Fund# 113

Increase in LMD allocation

Solid Waste Disposal Funclf* 135

VCUSD Recycling Program Pass through

Revenues

Expenditures

Gas Tax Fund #133

Increase in Recology Stree Sweeping revenues

Increase in Public Works Maintenance A!location

753

_____________ ___________

753

___________

(753)

_____________

(60,000)

(60,000) (60.000)

Landscape Maintenance District Admin #161

Labor updates

Water Fund # 401

Add new position - Drafting Technician

Labor Updates
Increase in Public Works Maintenance Allocation

Marina Fund #415
Labor Updates
Increase in Public Works Maintenance Allocation

Parking Fund #431
Increase in Parking fees
Labor Updates
Increase in Public Works Maintenance Allocation

Corporation Shop #501

Labor Updates
Decrease in Public Works Maintenance Allocation

Risk Fund 4 505

Labor Updates

Total, Other Funds Adjustments

____________

47,329

- 47,329

93,721

26,279

____________

20086
- 140,086

72,107

1,515
895

2,410

882

___________

71,225
72,107 72,107

2,295

___________

(2,831)
- (536)

____________

2,523
- 2,523

79,096 211,261

- (47,329)

- (140,086)

- (2410)

- 536

- (2,523)

- (132,165)

(60,000)

67,000

____________

5,003

____________ __________

67,000 5,003 - 61,997
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Attachment B
Exhibit 3

Appendix “A”
Blue Rock Springs Golf Course

FY 2013-14 Proposed Schedule of Fees

Proposed
FY 13-14 FY 12-13 Rate

Proposed Rate Current Rate Change
Weekday
Non Resident $ 34.00 $ 33.00 $ 1.00
Resident $ 28.00 $ 27.00 $ 1.00
Non Resident-twilight $ 24.00 $ 23.00 $ 1.00
Resident-twilight $ 22.00 $ 21.00 $ 1.00
Senior $ 20.00 $ 19.00 $ 1.00
Senior Back Nine $ 11.00 $ 10.00 $ 1,00
Junior Club $ 5.00 $ 5.00 $ -

Junior Weekday $ 15.00 $ 15.00 $ -

Ladies Nine Hole League $ 14.00 $ 13.00 $ 1.00
Business League $ 14.00 $ 13.00 $ 1.00
Tournament Non-Resident $ 34.00 $ 33.00 $ 1.00
Tournament Resident $ 28.00 $ 27.00 $ 1.00
Tournament Senior $ 24.00 $ 23.00 $ 1.00
Sons in Retirement (Social Club) $ 24.00 $ 23.00 $ 1.00
Replay $ 21.00 $ 20.00 $ 1.00
Non-Resident Senior $ 24.00 $ 24.00 $ -

Other Rounds - Coupons
Coupon Book Special $ 28.00 $ 27.00 $ 1.00
Golf Now $ 28.00 $ 27.00 $ 1.00
Web Coupon With Cart $ 28.00 $ 27.00 $ 1.00
Pre-twilight $ 22.00 $ 21.00 $ 1.00
Professional Courtesy Fee $ 20.00 $ 20.00 $ -

Weekend
Non-Resident $ 41.00 $ 40.00 $ 1.00
Resident $ 35.00 $ 34.00 $ 1.00
Non Resident-twilight $ 26.00 $ 25.00 $ 1.00
Resident-twilight $ 24.00 $ 23.00 $ 1.00
Junior $ 16.00 $ 16.00 $ -

Senior Midweek $ 11.00 $ 10.00 $ 1.00
Replay $ 27.00 $ 26.00 $ 1.00
Pre-Twilight $ 29.00 $ 28.00 $ 1.00
Non-Resident Tournament $ 41.00 $ 40.00 $ 1.00
Resident Tournament $ 35.00 $ 34.00 $ 1.00
Annual Pass - East Course $ 29.00 $ 28.00 $ 1.00
Tournament Member Tournament West $ 29.00 $ 26.00 $ 3.00



Blue Rock Springs Golf Course
FY 2013-14 Proposed Schedule of Fees

Proposed
FY 13-14 FY 12-13 Rate

Proposed Rate Current Rate Change

Carts
18-Hole $ 32.00 $ 32.00 $ -

Twilight $ 24,00 $ 24.00 $ -

OutsideTournamentCart $ 32.00 $ 32.00 $ -

Private Cart/Rider Trail Fee $ 8.00 $ 3.00 $ 5.00

Annual Fees
Annual Pass - Resident Single $ 1,030.00 $ 1,000.00 $ 30.00
Annual Pass- Resident Married/Domestic Partner $ 1,546.00 $ 1,500.00 $ 46.00
Annual Pass - Res Senior Married/Domestic Partner $ 1,160.00 $ 1,125.00 $ 35.00
Annual Pass - Resident Surviving Spouse $ 515.00 $ 500.00 $ 15.00
Annual Pass - Resident Senior Midweek $ 772.00 $ 750.00 $ 22.00
Annual Pass - Non-Resident Senior Midweek $ 928.00 $ 900.00 $ 28.00
Annual Pass - Non-Resident Single $ 1,236.00 $ 1,200.00 $ 36.00
Annual Pass - Non-Res Married/Domestic Partner $ 1,854.00 $ 1,800.00 $ 54.00
Annual Pass - Non-Resident Senior Married/Domestic P $ 1,390.00 $ 1,350.00 $ 40.00
Senior Weekday Card $ 55.00 $ 53.00 $ 2.00
CartStorage-Gas $ 250.00 $ 231.00 $ 19.00
Cart Storage - Electric $ 300.00 $ 263.00 $ 37.00
Fleet Cart Annual Use Fee $ 840.00 $ - $ 840.00
Trailer-In Cart $ 100.00 $ 53.00 $ 47.00
Private Cart Annual Trail Fee $ 200.00 $ - $ 200.00

Summer Pass
Individual $ 515.00 $ - $ 515.00
Married/Domestic Partner $ 773.00 $ - $ 773.00
Res Sr Married/Domestic Partner $ 580.00 $ - $ 580.00
Senior Midweek $ 386.00 $ - $ 386.00
Non-Resident Senior Midweek $ 464.00 $ - $ 464.00
Non-Resident Individual $ 618.00 $ - $ 618.00
Non-Res Married/Domestic Partner $ 927.00 $ - $ 927.00
Non-Res Sr Married/Domestic Partner $ 695.00 $ - $ 695.00

Golf Range:
Per Token $ 3.50 $ 3.50 $
JuniorYOCToken $ 2.00 $ 2.00 $
Discount Range Cards - $ 35.00 $ 35.00 $
Discount Range Cards -‘ $ 60.00 $ 60.00 $
Discount Range Cards - I $ 110.00 $ 110.00 $



ATTACHMENT C

RESOLUTION NO.

_____

N.C.

FY 2013-2014 POSITIONS AND SALARIES RESOLUTION

BE IT RESOLVED by the City Council of the City of Vallejo as follows:

WHEREAS, In accordance with Vallejo Municipal Code section 2.60.330,
the City Council shall adopt an official salary plan through adoption of the annual
positions and salaries ordinance or resolution which shall continue or abolish
positions which existed on the last day of the preceding fiscal year; create new
positions and prescribe the number of regular positions authorized for each
department, division, branch, section and other unit of the City’s organization;
and

WHEREAS, the City Council has reviewed the proposed budget for
FY2013-2014, containing an Authorized Positions and Salary and Benefits
Listing By Department,

NOW, THEREFORE, BE IT RESOLVED by the City Council that the positions as
set forth in Exhibit 1 to this resolution, which is incorporated here by this
reference, are authorized and funded for Fiscal Year 2013-201 4.

BE IT FURTHER RESOLVED that the City Manager is authorized to retain
interim, part-time, temporary or seasonal personnel within the amounts
appropriated for such purposes. In addition, to enable quick response in the
City’s difficult fiscal conditions, the City Manager, after review by the Human
Resources Director and the Finance Director, is authorized to respond to staffing
vacancies by either under filling them or using current staff that are at other
similar pay level positions as long as there are sufficient monies remaining in the
current budget.

BE IT FURTHER RESOLVED that the City Manager is further authorized to
reassign authorized staffing positions within a department and within the same
fund as long as there is no net change to authorized staffing positions and no
change in the total expenditures appropriated for the department or fund.

BE IT FURTHER RESOLVED by the City Council that the Salary and Benefits
Listing by Department as set forth in the Proposed FY 2013-14 Budget on pages
J-28 through J-38, with the benefit adjustment authorized by the FY 2013-14
Budget Resolution adopted concurrently with this Resolution, which are
incorporated here by this reference, shall be the Official FY 2013-14 Salary Plan
for the City of Vallejo; and



BE IT FURTHER RESOLVED that the positions contained therein shall be
continued from FY2012-13 to FY2013-2014, and that any new positions created
shall be as reflected therein, and such Salary Plan does prescribe the number of
regular positions authorized for each City of Vallejo department, division, branch
section and other unit of the City’s organization.
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